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Abstract
Keywords: sports service industry, sports agent, licensing system

The sports industry in Taiwan has been developing for years. Under the 2008
Country Development Plan, promotion of leisure, sport, and tourism industries is
one of the most important policies. However to reach this goal, talent needs to be

incubated for these industries.

In particular, developing a good mechanism for creating sports agents is
necessary for professional sports in Taiwan, as the country has not had training
and licensing programs for these type of agents. Most athletes in Taiwan are
either controlled by a sports league or represented by non-professionals such as
family members and coaches. Moreover, because Taiwan currently lacks laws
and regulations regarding the sports agency business, unethical agent behaviors
and disputes may easily occur. To end these abuses and allow more people to be
effectively represented, a study showed athletes look forward to establishing a
sports agency system in Taiwan as they need professionals to negotiate more

benefits for them (Kao, 2002).

The purposes of this study were to: (1) define the scope of a sports agent’s
job; (2) draw a plan for training and educational programs for professional sports
agents; (3) review the worldwide licensing systems for sports agents; (4) discuss
the licensing system for sports agents in Taiwan; and (5) propose suggestions
based on the research findings to the National Council on Physical Fitness and

Sports for the development of sports agents in Taiwan.
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To accomplish these research objectives, the methods utilized in this study
included collecting data from a literature review, expert interviews, and website
discussions. Literature was reviewed and organized mainly from related
textbooks, research papers, governmental document, and laws or regulations.
Nineteen in-depth interviews were conducted, including experts from the sports
industry (12), related government officials (3), and scholars in sports
management (4). Issues regarding sports agents were also posted in several

website discussion groups to gather and understand general public opinion.

The five major subjects covered in the findings are: (1) development of the
sports agency industry worldwide; (2) functions and roles of sports agents; (3)
personalities and professional requirements of sports agents; (4) SWOT analysis
of the sports agency industry in Taiwan; and (5) training and educational plan for

sports agents in Taiwan.

It was suggested the government should: (1) modify school curriculums for
incubating sports agent talent; (2) enhance the function of professional licensing
and training programs; (3) raise industrial demand for qualified sports agents; (4)
develop a mechanism for mutual recognition of certification of sports agents
between Taiwan and other countries; (5) encourage well-trained agents to work
in the sports business; and (6) develop a governmental control mechanism for the

sports agency business.
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Abstract
Keywords: sports service industry, sports agent, licensing system

The sports industry in Taiwan has been developing for years. Under the 2008
Country Development Plan, promotion of leisure, sport, and tourism industries is
one of the most important policies. However to reach this goal, talent needs to be

incubated for these industries.

In particular, developing a good mechanism for creating sports agents is
necessary for professional sports in Taiwan, as the country has not had training
and licensing programs for these type of agents. Most athletes in Taiwan are
either controlled by a sports league or represented by non-professionals such as
family members and coaches. Moreover, because Taiwan currently lacks laws
and regulations regarding the sports agency business, unethical agent behaviors
and disputes may easily occur. To end these abuses and allow more people to be
effectively represented, a study showed athletes look forward to establishing a
sports agency system in Taiwan as they need professionals to negotiate more

benefits for them (Kao, 2002).

The purposes of this study were to: (1) define the scope of a sports agent’s
job; (2) draw a plan for training and educational programs for professional sports
agents; (3) review the worldwide licensing systems for sports agents; (4) discuss
the licensing system for sports agents in Taiwan; and (5) propose suggestions
based on the research findings to the National Council on Physical Fitness and

Sports for the development of sports agents in Taiwan.
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To accomplish these research objectives, the methods utilized in this study
included collecting data from a literature review, expert interviews, and website
discussions. Literature was reviewed and organized mainly from related
textbooks, research papers, governmental document, and laws or regulations.
Nineteen in-depth interviews were conducted, including experts from the sports
industry (12), related government officials (3), and scholars in sports
management (4). Issues regarding sports agents were also posted in several

website discussion groups to gather and understand general public opinion.

The five major subjects covered in the findings are: (1) development of the
sports agency industry worldwide; (2) functions and roles of sports agents; (3)
personalities and professional requirements of sports agents; (4) SWOT analysis
of the sports agency industry in Taiwan; and (5) training and educational plan for

sports agents in Taiwan.

It was suggested the government should: (1) modify school curriculums for
incubating sports agent talent; (2) enhance the function of professional licensing
and training programs; (3) raise industrial demand for qualified sports agents; (4)
develop a mechanism for mutual recognition of certification of sports agents
between Taiwan and other countries; (5) encourage well-trained agents to work
in the sports business; and (6) develop a governmental control mechanism for the

sports agency business.
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Abstract
Keywords: sports service industry, sports agent, licensing system

The sports industry in Taiwan has been developing for years. Under the 2008
Country Development Plan, promotion of leisure, sport, and tourism industries is
one of the most important policies. However to reach this goal, talent needs to be

incubated for these industries.

In particular, developing a good mechanism for creating sports agents is
necessary for professional sports in Taiwan, as the country has not had training
and licensing programs for these type of agents. Most athletes in Taiwan are
either controlled by a sports league or represented by non-professionals such as
family members and coaches. Moreover, because Taiwan currently lacks laws
and regulations regarding the sports agency business, unethical agent behaviors
and disputes may easily occur. To end these abuses and allow more people to be
effectively represented, a study showed athletes look forward to establishing a
sports agency system in Taiwan as they need professionals to negotiate more

benefits for them (Kao, 2002).

The purposes of this study were to: (1) define the scope of a sports agent’s
job; (2) draw a plan for training and educational programs for professional sports
agents; (3) review the worldwide licensing systems for sports agents; (4) discuss
the licensing system for sports agents in Taiwan; and (5) propose suggestions
based on the research findings to the National Council on Physical Fitness and

Sports for the development of sports agents in Taiwan.

3-40



To accomplish these research objectives, the methods utilized in this study
included collecting data from a literature review, expert interviews, and website
discussions. Literature was reviewed and organized mainly from related
textbooks, research papers, governmental document, and laws or regulations.
Nineteen in-depth interviews were conducted, including experts from the sports
industry (12), related government officials (3), and scholars in sports
management (4). Issues regarding sports agents were also posted in several

website discussion groups to gather and understand general public opinion.

The five major subjects covered in the findings are: (1) development of the
sports agency industry worldwide; (2) functions and roles of sports agents; (3)
personalities and professional requirements of sports agents; (4) SWOT analysis
of the sports agency industry in Taiwan; and (5) training and educational plan for

sports agents in Taiwan.

It was suggested the government should: (1) modify school curriculums for
incubating sports agent talent; (2) enhance the function of professional licensing
and training programs; (3) raise industrial demand for qualified sports agents; (4)
develop a mechanism for mutual recognition of certification of sports agents
between Taiwan and other countries; (5) encourage well-trained agents to work
in the sports business; and (6) develop a governmental control mechanism for the

sports agency business.
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CFLPA AGENT REGULATIONS
WHEREAS the Canadian Football League Player's Association has determined that it is in the best interests of all
Players in the Canadian Football League to implement regulations governing the conduct of Contract Advisors in

order to maintain the highest possible degree of integrity and the most effective representation of the Players in the

Canadian Football League;

AND WHEREAS the Canadian Football League Players' Association has determined it is in the best interests of all
Players in the Canadian Football League to maintain a list of Contract Advisors who have voluntarily agreed in

writing to be bound by regulations governing their conduct as Contract Advisors;

NOW THEREFORE the Canadian Football League Players' Association Board of Representatives hereby approves
the following regulations, which shall be required to be agreed upon as aforesaid by any Contract Advisor registered

with the Canadian Football League Players' Association:

ARTICLE I - DEFINITIONS

1. In these regulations the following words shall have the following meaning:

a) C.F.L.P.A. shall mean the Canadian Football League Players' Association;

b) C.F.L. shall mean the Canadian Football League;

¢) Member Club shall mean a Member Club in the Canadian Football League;

d) Player shall mean any Player who is negotiating or has someone negotiating on his behalf with a Member Club in
the Canadian Football League;

e) Collective Bargaining Agreement shall mean that Collective Bargaining Agreement made between the C.F.L.P.A.
and the Member Clubs in the C.F.L. and the C.F.L.;

f) Standard Player Contract shall mean the Standard Player Contract in effect and in accordance with the terms of the
Collective Bargaining Agreement;

g) Contract Advisor shall mean any person whether individually or through a firm or corporation who provides
services that include the following:

1) Negotiating compensation and other benefits for a Player in individual contract negotiation with a Member Club;
ii) Negotiating and drafting of special provisions which are inserted into the Standard Player Contract to be signed
by a Player;

iii) The giving advice, counsel and information to a Player in the context of negotiating with or preparing for
negotiations with a Member Club or in enforcement of a contract which the Contract Advisor negotiates.

iv) The handling of Player funds paid to or on behalf of a Player as compensation for playing services with a
Member Club.

v) Any other activity or conduct, which directly bears upon the Contract Advisor's integrity, competence or ability to
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properly represent a Player in individual contract negotiations.

ARTICLE Il - REGISTRATION WITH THE C.F.L.P.A. AS A CONTRACT ADVISOR

1. Any person desiring to obtain registration with the C.F.L.P.A. as a Contract Advisor must file an application for
registration in the form attached hereto and marked as Appendix "A", and must pay to the C.F.L.P.A. the registration
fee for Contract Advisors as determined from time to time by the C.F.L.P.A.

2. Registration with the C.F.L.P.A. as a Contract Advisor shall be granted in accordance with these regulations only
to individual persons and not to any firm, company, corporation or other entity.

3. Upon the filing of an application for registration with the C.F.L.P.A. as a Contract Advisor, the Applicant shall be
deemed to have agreed that he or she will be bound by and shall conform with these regulations and shall not evade,
violate, or circumvent either directly or indirectly these regulations.

4. Any registration with the C.F.L.P.A. as a Contract Advisor may be revoked if:

a) It is discovered that the application contains any false or misleading statement of a material nature; or

b) The Contract Advisor fails to pay to the C.F.L.P.A. the registration fee or the annual fee assessed for Contract
Advisors; or

c¢) The Contract Advisor handles or manages Player's funds when he is not bonded or does not have insurance or
assurance to protect the player for the full amount of funds being handled or managed.

5. Within 60 days of the filing of the application for registration, the C.F.L.P.A. shall determine whether registration
shall be granted to the Applicant.

6. Grounds for denial of registration with the C.F.L.P.A. as a Contract Advisor shall include, but not be limited to,
the following:

a) Failure on the part of the Applicant to pay to the C.F.L.P.A. the registration fee or the annual fee assessed for
Contract Advisors; or

b) Prior conduct of the Applicant involving fraud, misrepresentation, embezzlement, misappropriation of funds or
theft; or

c¢) Making false or misleading statements of a material nature in the application for registration; or

d) Any other conduct which adversely effects the competence, credibility or integrity of the Applicant in serving as a
Contract Advisor; or

e¢) Handling or management of Player's funds when not bonded or when there is no insurance or assurance fund to
protect such funds being handled or managed to their full amount.

7. In the event that an application is denied by the C.F.L.P.A. pursuant to this Article, the Applicant may appeal such
decision to the Arbitrator appointed pursuant to Article VI of these regulations.

8. Upon approval of the Applicant's application for registration with the C.F.L.P.A. as a Contract Advisor, the
Contract Advisor shall receive a written certification in the form attached hereto and marked as Appendix "B".

9. A Contract Advisor registered with the C.F.L.P.A. shall be provided with the following:

a) A copy of the Collective Bargaining Agreement;

b) A copy of the C.F.L.P.A. booklet -- "Negotiation of Your Contract";

¢) A membership booklet;
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d) A copy of the salary survey;

e) C.F.L.P.A. newsletters and communiques printed after registration.

10. A Contract Advisor registered with the C.F.L.P.A. shall pay to the C.F.L.P.A. the annual fee assessed for
Contract Advisors commencing on the first anniversary date following registration and thereafter on each
anniversary the Contract Advisor continues to be registered with the C.F.L.P.A.

11. Registration with the C.F.L.P.A. as a Contract Advisor shall not be considered in any way as conferring liability
upon the C.F.L.P.A. or its' Board of Representatives as individuals or as a Board or its' Board of Directors as
individuals or as a Board for any act or conduct of the person registered whether or not such act or conduct fall

within the activities governed by these regulations.

ARTICLE 111 - CONTRACT ADVISOR'S COMPENSATION

1. All fees paid to the Contract Advisor shall be based upon services actually provided and shall be reasonable and
may be subject to review and adjustment by the C.F.L.P.A.

2. All agreements between a Contract Advisor and a Player shall be in writing and shall set out precisely the services
to be provided and the fee to be charged for such services.

3. All agreements between a Contract Advisor and a Player which are not in writing or which are not in compliance
with these regulations shall be of no force and effect as between a Player and a Contract Advisor.

4. When a Contract Advisor charges a fee based upon the amount of compensation payable or a percentage of the
Player's contract, the maximum fee which may be charged or collected by a Contract Advisor for the negotiation of a
contract or contracts for a Player shall be as follows:

a) First year contract - a fee of no more than 7 percent of the compensation received by the Player in excess of the
minimum salary applicable to the Player's years of service category for his services in the first year of the contract.
b) Second year contract - a fee of no more than 4 percent of the compensation received by the Player in excess of the
minimum salary applicable to the Player's years of service category for his services in the second year of the contract.
¢) Third year contract - a fee of no more than 2 percent of the compensation received by the Player in excess of the
minimum salary applicable to the Player's years of service category for his services in the third year of the contract.
5. The term compensation in this article shall be deemed to include only salary, signing bonus or reporting bonus
payments received by the Player and attributable to the base year of the contract and without restricting the
generality of the foregoing, compensation shall not include any incentive or performance bonuses, any benefits
which are contained in the Collective Bargaining Agreement and any benefit received by a Player for his services in
his option year.

6. A Contract Advisor shall not receive any payment of fee based upon compensation payable to a Player until such
compensation is actually paid to and received by the Player.

7. A Contract Advisor may charge a fee based upon an hourly rate for services rendered, provided however, the
hourly rate must be communicated in writing to the Player and the Contract Advisor must inform the Player in

writing prior to commencement of work the maximum fee to be charged.

ARTICLE IV - CODE OF CONDUCT FOR CONTRACT ADVISORS
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1. A Contract Advisor shall disclose upon request to the C.F.L.P.A. and/or to a Player all information relevant to his
or her qualifications to service as a Contract Advisor including educational background, special training experience
in negotiations, past and present representation of professional athletes and relevant business associations or
memberships in professional organizations.

2. A Contract Advisor shall assure the most effective representation possible on behalf of a Player in individual
contract negotiations with a Member Club.

3. A Contract Advisor shall avoid any conflict of interest, which could potentially compromise the best interest of
the Player or the C.F.L.P.A. 4. A Contract Advisor shall maintain the highest degree of integrity and competence in
Player negotiations with a Member Club.

5. A Contract Advisor shall become and remain sufficiently educated in areas of the structure of the C.F.L.,
economics in the C.F.L., applicable Collective Bargaining Agreement and other governing documents, basic
negotiating techniques and developments in sports law and related subjects.

6. A Contract Advisor shall fully comply with all Provincial and Federal laws of Canada whether or not the serve is
provided within or outside of the Dominion of Canada.

7. A Contract Advisor shall comply with all of these regulations and amendments hereto.

8. A Contract Advisor is prohibited from holding either directly or indirectly a position as employee, officer or
director with any Member Club or with any person or corporation making application to become a Member Club.

9. A Contract Advisor is prohibited from failing to disclose in writing to the Player prior to accepting representation
of such Player, the names and current positions of any C.F.L. management personnel and coaching personnel who he
or she has represented or is representing in any matters pertaining to their employment by or in association with any
Member Club.

10. A Contract Advisor is prohibited from engaging in any other activity, which creates an actual or potential
conflict of interest with the effective representation of a Player.

11. A Contract Advisor is prohibited from negotiating and/or agreeing to any provision in a Standard Player Contract
which directly or indirectly violates or jeopardizes any benefit contained in the Collective Bargaining Agreement or
other provisions and any applicable documents which are designed to protect the working conditions of Players in
the C.F.L.

12. A Contract Advisor is prohibited from negotiating and/or agreeing to any provision in a Standard Player Contract
which directly or indirectly violates any stated policy, rules or requirements established by the C.F.L.P.A.

13. A Contract Advisor is prohibited from failing to keep the C.F.L.P.A. informed on a periodic basis of the
developments and negotiations with Member Clubs involving individual Players or concealing material facts from
the C.F.L.P.A. or the Player involved which relate to the subject of the individual negotiations in question or failing
to report to the C.F.L.P.A. any known violations by a Member Club of a Player's individual contract or a Player's
rights under other applicable documents.

14. A Contract Advisor is prohibited from engaging in unlawful conduct and/or conduct involving material
dishonesty, fraud, deceit, misrepresentation or other conduct which reflects adversely on his or her fitness as a
Contract Advisor or jeopardizes the effective representation of Players.

15. A Contract Advisor is prohibited from providing or offering to provide anything of significant value to a Player
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in order to become a Contract Advisor for such a player.

16. A Contract Advisor is prohibited from providing or offering to provide anything of significant value to any other
person in return for a personal recommendation of the Contract Advisor's selection by a player.

17. A Contract Advisor is prohibited from providing materially false or misleading information to any person in the
context of solicitation for selection as the Contract Advisor for any Player.

18. A Contract Advisor is prohibited from using titles or business names, which imply the existence of professional
credentials, which he or she does not actually possess.

19. A Contract Advisor is prohibited from soliciting or accepting anything of value from any Member Club or other
C.F.L. management personnel for his or her personal use or benefit.

20. A Contract Advisor is prohibited from handling or managing a Player's funds unless the said Contract Advisor is
bonded in an amount equivalent to or has insurance or assurance in an amount equivalent to those funds being

managed or handled on behalf of the Player.

ARTICLE V - BREACH OF REGULATION BY A CONTRACT ADVISOR

1. Disciplinary Committee

The President of the C.F.L.P.A. shall appoint a three person Disciplinary Committee which shall be charged with the
responsibility of initiating disciplinary procedures against a Contract Advisor registered with the C.F.L.P.A. who is
alleged to have violated these regulations. The Disciplinary Committee shall consist of active or retired C.F.L.
Players chosen at the discretion of the President of the C.F.L.P.A. The Legal Counsel of the C.F.L.P.A. shall serve as
a Non-Voting Advisor to the Disciplinary Committee.

2. Filing of Complaint

Disciplinary proceedings against any Contract Advisor registered with the C.F.L.P.A. shall be initiated by the filing
of a written complaint against the Contract Advisor by the Disciplinary Committee. Such complaints shall be based
upon verified information received by the Disciplinary Committee from any person having knowledge of the action
or conduct of the Contract Advisor in question including Players, other Contract Advisors, C.F.L.P.A. staff or other
persons associated with professional football. The complaint shall be sent to the Contract Advisor by
single-registered mail addressed to the Contract Advisor's business office or may be personally served upon the
Contract Advisor. The complaint shall set out the specific description of the action or conduct giving rise to the
complaint and shall make reference to the regulations alleged to have been violated. A complaint must be filed by
the Disciplinary Committee within one year from the date of the occurrence of the facts which give rise to the
complaint or within one year from the date on which the facts became known to the Disciplinary Committee
whichever is the later.

3. Answer

The Contract Advisor against whom the complaint has been filed shall within twenty (20) days of date of service file
a written answer to the complaint. Such answer shall be served by single-registered mail to the offices of the
C.F.L.P.A. or personally delivered to the offices of the C.F.L.P.A. with a copy to the offices of the Legal Counsel of
the C.F.L.P.A. The answer must set out the full answer and defense and must contain admissions or denials as to

facts alleged in the complaint and shall also assert any facts or arguments, which the Contract Advisor wishes to
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state in his or her defense.

4. Within thirty (30) days after receipt of the answer the Disciplinary Committee shall inform the Contract Advisor
of their findings with respect to whether a regulation contained herein has been breached and in the event that there
has been breach of a regulation as to the nature of the discipline, if any, which the Committee intends to impose. The
discipline, which may be imposed, may include one or more of the following:

a) The issuance by the Disciplinary Committee of an informal order of reprimand to be retained in the Contract
Advisor's file at the C.F.L.P.A. offices.

b) The issuance of a formal letter of reprimand which may be made public through any C.F.L.P.A. publication.

¢) A fine of not more than $5,000.00 (payable to a designated charity) and/or payment of a specific sum to any
Player represented by the Contract Advisor in an amount equal to any loss sustained by such Player as a result of the
Contract Advisor's action found to be in violation of these regulations and in the alternative, upon failure to pay the
fine or payment of a specified sum, revocation of the Contract Advisor's registration with the C.F.L.P.A.

d) Suspension for a time certain of the registration of the Contract Advisor with the C.F.L.P.A.

e) Revocation of the Contract Advisor's registration with the C.F.L.P.A.

5. Appeal

A Contract Advisor who has disciplinary action imposed upon him by the Disciplinary Committee may, if he
disputes the action taken, appeal the Disciplinary Committee's decision to an arbitrator in accordance with the

Arbitration System as it is described in Article VI in these Regulations.

ARTICLE VI - ARBITRATION PROCEDURE

1. Disputes between Contract Advisor and the Player

Any dispute between a Contract Advisor registered with the C.F.L.P.A. and Player concerning the conduct of
individual negotiations by a Contract Advisor, the payment of fees due or allegedly due by a Player to a Contract
Advisor or other activities of the Contract Advisor within the scope of these regulations shall be resolved exclusively
in accordance with procedures set forth in this

1. Article. All time limitations in this Article may be extended by mutual agreement of the parties involved.

2. Appeal of Contract Advisor of Finding of Disciplinary Committee In the event that a Contract Advisor disputes
the decision of the Disciplinary Committee such dispute shall be resolved conclusively and exclusively in
accordance with the procedures set forth in this Article.

3. Appeal of Contract Advisor of Refusal of C.F.L.P.A. to Allow Registration

In the even that a Contract Advisor disputes the decision of the C.F.L.P.A. to refuse registration with the C.F.L.P.A.
such dispute shall be resolved conclusively and exclusively in accordance with the procedures set forth in this
Article.

4. Filing

The arbitration of a dispute under this Article shall be initiated by a written notice of grievance by a Player or a
Contract Advisor registered with the C.F.L.P.A. Any such grievance must be filed within one year from the date of
the occurrence or non-occurrence upon which the grievance is based or within one year from the date on which the

facts of the matter become known or reasonably should have become known to the person filing the grievance,
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whichever is later. A Player need not be under contract to a Member Club at the time of a grievance related to him
hereunder arises or at the time such grievance is initiated or processed.

A Player may initiate a grievance against a Contract Advisor registered with the C.F.L.P.A. by sending the written
notice of grievance by single registered mail to the Contract Advisor's business address or by personal delivery of
written notice of grievance to such address and a Contract Advisor may initiate a grievance against a Player by
sending a written notice of grievance by registered mail to the Player with a copy to the C.F.L.P.A. or by personal
delivery of the written notice of grievance to the Player with a copy to the C.F.L.P.A. The written notice of
grievance shall set forth the facts and circumstances giving rise to the grievance and a description of the relief sought.
If a grievance is filed by a Player, the Contract Advisor shall forthwith forward a copy thereof to the C.F.L.P.A.

5. Answer

A party against whom a grievance has been filed shall serve an answer in writing by single-registered mail or
personal delivery within twenty (20) days of receipt of the written notice of grievance upon the Grievor and the
C.F.L.P.A. The answer will set forth admissions or denials as to facts alleged in the grievance and shall also recite
the position or arguments of the Respondent in defense of this or her position. Once the answer is filed the C.F.L.P.A.
shall promptly appoint an Arbitrator who shall be one of the Arbitrators agreed upon between the C.F.L.P.A. and the
Member Clubs in the C.F.L. in accordance with the Collective Bargaining Agreement and shall provide the
Arbitrator with copies of the written notice of grievance and answer and all other relevant documents.

6. Hearing

The Arbitrator appointed shall select a time and a place for a hearing of the dispute which place shall either be the
City of Toronto or the City of Edmonton in Canada. At such hearing, all parties to the dispute and the C.F.L.P.A.
will have the right to be present and to call evidence and to make representations. Within sixty (60) days following
the date of the hearing the Arbitrator shall issue a written decision and such decision shall constitute full, final and
complete disposition of the grievance and will be binding upon the Player and the Contract Advisor. The Arbitrator
shall not have the jurisdiction or authority to add to or subtract from or alter in any way the provisions of these
Regulations.

7. Costs

Each party will bear the costs of their own witnesses and counsel. The costs of the arbitration including the fees and
expenses of the Arbitrator will be born equally by the parties to the grievance. Provided, however, the Arbitrator
shall have the discretion to assess all costs to one party if he or she deems a grievance or appeal to be frivolous in
nature. If the Arbitrator awards a sum of money, it shall be paid within ten (10) days.

In the event that the Contract Advisor initiates the arbitration of a dispute, the Contract Advisor shall deposit as
security for costs an amount deemed sufficient by the Arbitrator to cover costs to be incurred in the arbitration and in
the event that the Contract Advisor fails to deposit security for costs within twenty (20) days from the date of request

of same from the Arbitrator the notice of grievance filed by the Contract Advisor shall be dismissed.

ARTICLE VII - AMENDMENTS TO THESE REGULATIONS

The C.F.L.P.A. may from time to time amend these Regulations and all Contract Advisors registered with the
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C.F.L.P.A. agree to be bound by such amendments, provided copies of amendments are provided to them at their

business address by single-registered mail.
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FRABERIEWMPER TR 4§
MLBPA AGENT REGULATIONS

The Executive Board of the Major League Baseball Players Association ("MLBPA" of "the Association") has adopted
a series of measures with respect to the certification of Player Agents, culminating in the comprehensive regulatory
program presented here. These regulations are adopted by the Association on the basis of its authority and duty as the
exclusive bargaining representative for all players employed by the baseball clubs comprising the National League of
Professional Baseball Clubs and the American League of Professional Baseball Clubs, pursuant to Section 9(a) of the
National Labor Relations Act, and the collective bargaining agreement in effect between the MLBPA and those clubs.
Section 9(a) of the NLRA provides, in pertinent part:
Representatives designated or selected for the purposes of collective bargaining by the majority of the employees in a

unit appropriate for such purposes, shall be the exclusive representatives for all the employees in such unit for the

purposes of collective bargaining in respect to rates of pay, wages, hours of employment, or other conditions of
employment.

The current collective bargaining agreement (dated December 7, 1996) between the Association and the Clubs
provides, in pertinent part, as follows:

Avrticle 11: Recognition

The Clubs recognize the Association as the sole and exclusive collective bargaining agent for all Major League Players,
and individuals who may become Major League Players during the term of this Agreement, with regard to all terms
and conditions of employment, provided that an individual Player shall be entitled to negotiate in accordance with the
provisions set forth in this Agreement (1) an individual salary over and above the minimum requirements established
by this Agreement and (2) Special Covenants to be included in an individual Uniform Player's Contract, which
actually or potentially provide additional benefits to the Player.

Article 1V: Negotiation and Approval of Contracts

A Player, if he so desires, may designate an agent to conduct on his behalf, or to assist him in, the negotiation of an
individual salary and/or Special Covenants to be included in his Uniform Player's Contract with any Club, provided

such agent has been certified to the Clubs by the Association as authorized to act as a Player Agent for such

purposes. [Emphasis supplied.]

SECTION 1:

SCOPE OF REGULATIONS; AMENDMENTS

A. No person (other than a representative of the MLBPA or a Player representing himself) shall be permitted:

1. to conduct on behalf of any Player, to assist or advise any Player with respect to, or to otherwise represent any
Player in, negotiations (including salary arbitration) concerning the individual salary of such Player to be included in
his Uniform Player's Contract; and/or

2. to conduct on behalf of any Player, to assist or advise any Player with respect to, or to otherwise represent any
Player in, negotiations (including salary arbitration) concerning Special Covenants to be included in such Player's

Uniform Player's Contract; and/or
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3. to administer and/or enforce any Player's Uniform Player's Contract with any Major League Baseball Club; and/or
4. to attempt any of the above activities;

unless that person is certified by the MLBPA as a Player Agent pursuant to these regulations.

B. Any provision in these Regulations may be amended or modified by the Executive Board of the Association at any
time it deems appropriate.

SECTION 2:

AGENT CERTIFICATION

SECTION 3:

STANDARD OF CONDUCT FOR PLAYER AGENTS; GENERAL REQUIREMENTS; PROHIBITED
CONDUCT; MISCELLANY

Introduction

The primary objectives of the MLBPA in issuing these Regulations are to enable each Player to make an informed
selection of his Player Agent after receiving full disclosure of the pertinent facts concerning those persons who serve
or are eligible to serve as Player Agents, including the fees they charge for the various services they render; to ensure
that Player Agents shall provide the individual Players whom they represent with effective representation free from
any actual or potential conflict of interest; and to provide both Players and Player Agents with an effective and
expeditious procedure for resolving any disputes concerning their contractual obligations.

A. All Player Agents shall be required:

(1) To provide the information required by the Application, and update that information pursuant to the requirements
of these Regulations;

(2) To agree that all the information provided in an Application (and/or in any update required by the Regulations)
can be provided by the MLBPA to any major league, minor league or amateur baseball player and, in addition, can be
used by the MLBPA as it deems appropriate in the performance of its representational function, subject only to the
Association taking into account its concerns over individual Player confidentiality considerations;

(3) To provide on or before February 1 of each year, to each Player whom he represents, with a copy to the
Association, an itemized statement covering the period January 1 through December 31 of the immediately prior year
which separately sets forth both the fee charged to the Player for, and any expenses incurred in connection with the
performance of, the following services:

(a) individual Player salary negotiations, including salary arbitration, (b) the negotiation or procural of product
endorsements and/or personal appearances, (c) the management of the Player's assets, (d) the provision to the Player of
financial, investment, legal, tax, and/or other advice, (e) any other described services and further a statement setting
forth any fees, commissions, other compensation or thing(s) of value reviewed by the Player Agent in consequences of
his or her representation of the Player;

(4) To allow a person retained by a former or current Player-client to conduct an audit, upon request, of all relevant
books and records relating to any services provided to the Player;

(5) To attend at least once annually an MLBPA-conducted seminar on current events and issues relevant to a Player

Agent's functions;
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(6) To comply with the limitation on fees for individual Player salary negotiations as set forth in the Regulations;

(7) To provide to each Player whom he represents and the MLBPA a copy of any contract between the Player Agent
and the Player;

(8) To advise a Player of, and report to the MLBPA, any known or reasonably suspected violations of any Uniform
Player's Contract of the Player, and/or the Basic Agreement, committed or reasonably suspected to have been
committed by an Major League Club or Clubs, the League or Commissioner's Office, or their officers, employees or
agents;

(9) To provide the Association with all materials that the Association deems relevant with respect to any investigation
conducted pursuant to these Regulations and in all other respects cooperate fully with the Association; and

(10) To comply with all other provisions of the Regulations.

B. The following conduct by a Player Agent may result in the revocation or suspension of the Player Agent's
certification, or in other disciplinary action:

(1) Performing any of the functions described in Section 1(A), above, without the Player Agent (a) having a current
certification, (b) having furnished the Player and the MLBPA with a copy of the Application (including any update
required by these Regulations) and a copy of the contract between the Player and Player Agent, and (c) having a valid
designation to serve as the Player Agent for each Player he seeks to represent;

(2) Providing or causing to be provided money or any other thing of value to any Player (including a minor league
player or amateur athlete), the purpose of which is to induce or encourage such Player to utilize the Player Agent's
services;

(3) Providing or causing to be provided money or any other thing of value to (a) a member of a Player's (including a
minor league player's or amateur athlete's) family, or (b) any other person (other than a person in the regular and
principal employ of the Player Agent), the purpose of which is to induce or encourage such Player or any other Player
(including a minor league player or amateur athlete) to utilize the Player Agent's services;

(4) Providing or causing to be provided materially false or misleading information to any Player (including a minor
league player or amateur athlete) either in the context of seeking to be selected as a Player Agent for such Player or
any other Player (including a minor league player of amateur athlete), or in the course of representing a Player as his
agent;

(5) Holding or seeking to hold, either directly or indirectly, a financial interest in any Major League Baseball Club or
in any other business venture that would create an actual or potential conflict of interest between the Player Agent and
any Player-client(s);

(6) Being employed by, serving as an officer of, or representing, either directly or indirectly, Major League Baseball,
the American or National Leagues, any Club or affiliated entity, or representing, either directly or indirectly, any
management or supervisory level employee or official of them, without the prior written authorization of the MLBPA;
(7) Soliciting or accepting money or anything of value from any Major League Baseball Club, a League, the
Commissioner's Office, or any Officer, employee or agent of them, in circumstances where to do so would create an

actual or potential conflict of interest between the Player Agent and any Player-clients;
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(8) Engaging in any other activity which, in the Association's judgment, creates an actual or potential conflict of
interest with the effective representation of Players, provided that the representation of two or more Players on any one
Club shall not per se violate this provision;

(9) Negotiating and/or agreeing to any provision in a Player contract which eliminates or reduces any Player benefit
contained in any collectively bargained agreement between the Major League Baseball Clubs and the MLBPA;

(10) Concealing from a Player, or from the MLBPA, any material facts relating to the functions described in Section
1(A), above;

(11) Failing to advise the Player and to report to the MLBPA any known or reasonably suspected violations of a
Uniform Player's Contract, or of the Basic Agreement, by a Club or Clubs, the League, the Commissioner's Office or
any officer, employee or agent of them;

(12) Engaging in unlawful conduct and/or conduct involving dishonesty, fraud, deceit, misrepresentation, or other
conduct which reflects adversely on his fitness as a Player Agent;

(13) Failing to utilize the impartial arbitration proceedings contained herein as the exclusive method for resolving
claims or disputes, or otherwise violating any of the other requirements set forth in these Regulations.

C. The MLBPA also expects that each Player Agent, in order to carry out his representation services with the highest
degree of professional competence and integrity, will take the necessary steps to become knowledgeable about the
MLBPA's structure, applicable collective bargaining agreements, data relating to Player salaries and fringe benefits,
negotiating techniques, and all areas of the law relevant to his professional activities. The MLBPA Executive Board
may consider in the future whether these Regulations should be amended to address the quality of Player
representation by Player Agents in additional areas of a Player Agent's responsibilities.

SECTION 4:

AGREEMENTS BETWEEN PLAYERS AND PLAYER AGENTS

A. In order to qualify to perform the services of a Player Agent described in Section 1(A), above, a person must be
certified as a Player Agent pursuant to these Regulations. Further, to be eligible to serve as a Player Agent for a
particular Player or Players, the Player Agent must be designated as such by the Player each year on the form supplied
for such purpose to the Player Agent by the Association. If more than a year elapses without any written designation
having been supplied to the Association, the Player Agent's authority to continue to serve as such Player's
representative automatically will lapse.

B. In order to serve as a Player Agent for any Player, the Player Agent and Player must enter into a written contract in
plain, understandable language which contract shall specify the services to be provided to the Player by the Player
Agent and the fees to be charged therefore. No such contract shall be deemed executed unless the Player is provided
with an executed copy. Within 30 days of execution, a copy of the contract shall be provided to the Association by
the Player Agent. If English is not the Player's principal language, the Player, at the time of execution, must be
provided with an accurate, verbatim translation of the contract in the appropriate language, which translation must also
be executed by the Player, with a copy provided to him. A copy shall also be provided to the Association by the

Player Agent within 30 days of execution. Failure to provide such Player with an accurate, verbatim translation of the
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contract shall render any corresponding English-language contract unenforceable prior to such time as the translation
is provided to the Player and signed by him.

C. Each Player-Player Agent contract in which the Player Agent's execution of the contract is in the same of or on
behalf of a company, partnership, corporation, or other business entity shall specifically provide that the company,
partnership, corporation, or other business entity agrees that it will comply with the following provisions of these
Regulations, including any amendments thereto: Section 3(A)(3) and (4) (fee reporting and audit); Section 3(B)(2) and
(3) (monetary inducement); Section 3(B)(4) (false information); and Section 4(B) (D) - (G) (contract limitations;
arbitration). In the event the Player Agent is not in fact authorized by the company, partnership, corporation, or other
business entity to so agree, the contract shall include a rider executed by an authorized agent of the company,
partnership, corporation, or other business entity which rider states such agreement. No Player-Player Agent contract
shall be recognized or enforceable in the absence of compliance with this Section 4(C).

D. A Player-Player Agent contract shall have a maximum duration of one year, and shall not contain automatic
renewal provisions.

E. No Player-Player Agent contract entered into before the Player becomes a member of the 40-man roster of a Major
League Club shall be recognized or enforceable once the Player is on the roster of a Major League Club, unless
thereafter re-executed by such Player in accordance with the provisions of these Regulations.

F. No Player Agent shall charge a Player any fee for negotiating that Player's individual salary unless the salary
negotiated exceeds the minimum salary for that year established by the Basic Agreement. Where the salary
negotiated does exceed the applicable minimum salary, any fee charged may not, when subtracted from the salary
negotiated, produce a net salary to the Player below or equal to the minimum salary. For purposes of this Section 4(F),
bonuses included in a Player's contract shall constitute salary only if earned by the Player. The fee restrictions set
forth in this Section 4(F) shall not apply in circumstances where the Player involved was a professional free agent at
the time that the Player Agent negotiated the Player's contract.

G. All pending disputes between a Player and a Player Agent as to the existence, meaning, interpretation, or
enforcement of an agreement or contract between them relating to the functions described in Section 1(A) of these
Regulations, notwithstanding any contrary provisions in such agreement or contract, shall be resolved exclusively
through final and binding arbitration pursuant to Section 5(A) of these Regulations. Every Player-Player Agent
contract shall contain a provision which states that disputes between the Player and Player Agent as to the existence,
meaning, interpretation or enforcement of the contract shall be resolved exclusively through final and binding
arbitration pursuant to Section 5(A) of these Regulations.

SECTION 5:

ARBITRATION

Introduction

In establishing this new system for regulating Player Agents it is the intention of the MLBPA that the impartial
arbitration process shall be the exclusive method for resolving any and all disputes between Players and Player Agents
that arise out of agreements or contracts between them. This will insure that all such disputes - which involve

essentially internal matters concerning the relationship between individual Players, the MLBPA in its capacity as their
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exclusive bargaining representative, and Player Agents performing certain specified representative functions - will be
handled and resolved expeditiously by the neutral decisionmaker established herein, instead of through more costly

and time-consuming formal court proceedings.

Specifically, the provisions of this Section shall apply with respect to two types of disputes: (a) those between a Player
and a Player Agent with respect to the existence, meaning, interpretation, or enforcement of any contract between them;
and (b) those between a Player Agent and the MLBPA concerning any action taken by the MLBPA in connection with
certification.

(A) Procedure for Resolving Player-Player Agent Disputes

The following procedure shall apply to disputes between a Player and Player Agent with respect to the existence,
meaning, interpretation or enforcement of any contract or agreement between them:

1. Filing

A Player or Player Agent shall initiate the dispute resolution procedure* by filing a written grievance setting forth in
plain and understandable terms the facts and circumstances giving rise to the grievance, the provision(s) of the
agreement(s) alleged to have been violated, and the relief sought. Any such grievance must be timely filed and served
on the other party, with copy to the Association, within one hundred and eighty (180) days from the later of (a) the
date of the occurrence of the event upon which the grievance is based, or (b) the date on which the facts became
known or reasonably should have become known to the grievant.

If a Player initiates any such grievance, he must serve the written grievance by mail or personal delivery to the

Player Agent's official business address and must furnish a copy of the grievance to the Association, in an envelope
marked "Attention: Agent Regulation", at the Association's offices located at 12 E. 49th Street, New York, NY 10017.
If the Player Agent initiates any such grievance, he must serve the Player by mail or by personal delivery to the Player
at either the Player's permanent or in-season residence and must furnish a copy of the grievance to the Association in
the same manner as required in the case of a Player-filing.

2. Answer

The party against whom the grievance has been filed ("the respondent") shall answer the grievance in writing by mail
or personal delivery within thirty (30) days of receipt of the grievance. The respondent must also provide a copy of
his Answer to the Association at the same time. The Answer shall admit or deny the facts alleged in the grievance
and also shall set forth briefly the reasons why the respondent believes that the grievance should be denied.

3. Arbitration

The MLBPA shall then notify both parties in writing that their dispute will be referred to arbitration.

4. Arbitrator

The MLBPA shall name one or more professional and skilled impartial arbitrators to serve as the Impartial Arbitrator
of a dispute subject to this Section 5(A).

5. Proceedings

Promptly after the Impartial Arbitrator is notified by the MLBPA of a pending case, he shall schedule a hearing on the
dispute in New York City, or in such city as the parties, with the concurrence of the Impartial Arbitrator, may agree

upon, or in such city as the Impartial Arbitrator, may agree upon, or in such city as the Impartial Arbitrator may on his
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own motion direct. At such hearing, the parties - the Player and the Player Agent - may appear in person or by legal
counsel or other representative. The parties to the dispute, and the MLBPA as well, will have the right to present, by
testimony or otherwise, any evidence deemed by the Impartial Arbitrator to be relevant to the grievance.

The rules of procedure of hearings shall be established by the Impartial Arbitrator and, to the extent deemed
practicable by him, shall conform to the Voluntary Labor Arbitration Rules of the American Arbitration Association.
Upon close of the hearing, the Impartial Arbitrator will advise the parties and MLBPA whether he desires Briefs to be
filed or whether he desires the parties and MLBPA to present their arguments orally. The Impartial Arbitrator shall
fix the time Briefs are to be filed or the time and place oral arguments are to be presented.

Within thirty (30) days after the receipt of Briefs or the presentation of oral arguments, the Impartial Arbitrator shall
issue a written award, including an appropriate remedy if the grievance is sustained. That award shall constitute a full,
final and complete resolution of the grievance and will be binding on the Player and Player Agent involved.

6. Costs

Each party will bear the costs of its own witnesses and counsel. Costs of arbitration, including the fees and expenses
of the Impartial Arbitrator, will be borne equally between the parties to the grievance; provided, however, that if the
Impartial Arbitrator concludes that a party's case is frivolous, he may assess that party with some or all of the opposing
party's costs. If the Impartial Arbitrator grants a money award, it shall be paid within thirty (30) days, or such other
period as he may direct.

Hearings ordinarily will be transcribed unless the parties and MLBPA, with the concurrence of the Impartial Arbitrator,
agree otherwise, or unless the Impartial Arbitrator so directs. Costs of the transcript, the making of which will be
arranged by the Association, will be divided equally among the parties and MLBPA.

7. Time Limits

When a dispute has not yet been noticed to the Impartial Arbitrator, the time limits of this Section 5(A) may be
extended by the Association, upon good cause shown by either party. Such requests for an extension of time shall be
in writing, and served on the opposing party. When a dispute has been noticed to the Impartial Arbitrator, the time
limits of this Section may be extended by the Impartial Arbitrator, upon good cause shown by either party or the
MLBPA. Such requests for an extension of time shall be in writing, and, if filed by the party, served on the opposing
party and MLBPA or, if filed by the MLBPA, served on both parties.

B. Procedure for Resolving Certification Disputes Between Applicants for Certification and the MLLBPA and Player

Agents and the MLBPA

The following procedure shall apply to disputes between any applicant for certification and the MLBPA concerning a
denial of certification and disputes between any Player Agent and the MLBPA concerning the MLBPA's revocation or
suspension of, or other disciplinary action with respect to, that Player Agent's certification.

1. Notice

In every instance in which the MLBPA (a) denies certification to an applicant therefore, (b) revokes or suspends a
Player Agent's certification, or (c) takes other disciplinary action, including a written reprimand, with respect to a
Player Agent's certification, the MLBPA shall serve upon the applicant or Player Agent, as the case may be, a Notice

of such action. The Notice shall set forth: (1) the action being taken; (2) the specific conduct giving rise to the Notice;
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and (3) the provisions of these Regulations found by the MLBPA to have been violated. The Notice shall be served
upon the applicant or Player Agent by prepaid certified mail addressed to the applicant's or Player Agent's business
office or, alternatively, may be hand-delivered to the applicant or Player Agent.

2. Appeal

The applicant or Player Agent upon whom the Notice has been served shall have thirty (30) days in which to appeal
the MLBPA's action. The Appeal must be filed with the MLBPA, in an envelope marked "Agent Regulation Case,"
and shall admit or deny each of the facts set forth in the Notice, and shall also contain any facts, arguments or
mitigating circumstances which the applicant or Player Agent wishes to state in his defense. The failure of an
applicant or Player Agent to file a timely Appeal shall be deemed to constitute an admission of the charges and an

acceptance of the action set forth in the Notice.

3. Effect of Appeal

In the case of a Notice involving a denial of certification, a timely filed Appeal ordinarily will not operate to stay the
MLBPA's action; provided that where the MLBPA, either upon the basis of the Appeal itself or for other good cause,
determines that it would be appropriate to do so, it may grant a provisional certification pending resolution of the
dispute.**

In the case of a Notice involving a revocation or suspension of certification, or other disciplinary action, a timely filed
Appeal ordinarily will operate to stay the MLBPA's action; provided that where the MLBPA, upon the basis of an
investigation disclosing conduct deemed to be of a serious nature, determines that it is appropriate to do so, it may
immediately implement the action set forth in the Notice.

4. Arbitration

Upon receipt of a timely Appeal, the dispute shall be deemed submitted to impartial arbitration. Within seven (7)
days of receipt of the Appeal, the parties - the applicant and the MLBPA or the Player Agent and the MLBPA - shall
jointly request from the American Arbitration Association, a list containing the names of five (5) professional and
skilled arbitrators who are members of the National Academy of Arbitrators. Within seven (7) days of receipt of the
list, the parties shall select the Impartial Arbitrator of their dispute, by alternately striking names from the list until
only one remains. Upon his selection, the Impartial Arbitrator shall set a date for the hearing. The hearing shall take
place in New York City, or in such other city as the parties, with the concurrence of the Impartial Arbitrator, may

agree upon, or the Impartial Arbitrator on his own motion may direct.

5. Conduct of Hearing

At the hearing the Association shall have the burden of proving the charges in its Notice. To the extent that sustaining
a charge depends upon any finding of fact, the Association will satisfy its burden if substantial evidence on the record
as a whole supports that finding. To the extent that sustaining an allegation depends upon a conclusion of law (e.g.,
whether certain conduct creates a potential conflict of interest), the Association's Notice will be affirmed unless the
Impartial Arbitrator determines that the Association acted arbitrarily or capriciously.

At the hearing the Association and the applicant or Player Agent shall be afforded a full opportunity to present,
through testimony or otherwise, any evidence relevant to the conduct of the applicant or Player Agent giving rise to

the Notice. Each of the parties may appear with counsel or a representative of its choosing. The hearing shall be
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transcribed and, to the extent deemed practicable by the Impartial Arbitrator, shall be conducted in accordance with the
Voluntary Labor Arbitration Rules of the American Arbitration Association.

Upon close of the hearing, the Impartial Arbitrator will advise the parties whether he desires Briefs to be filed or
whether he desires the parties to present their arguments orally. The Impartial Arbitrator shall fix the time the Briefs
are to be filed or the time and place oral arguments are to be presented.

Within thirty (30) days after the receipt of Briefs or the presentation of oral arguments. The Impartial Arbitrator shall
issue a decision either affirming, vacating or modifying the MLBPA's Notice. If the Impartial Arbitrator determines
that the applicant or Player Agent has not engaged in prohibited conduct as set forth in the Notice, he shall issue an
order dismissing it. If the Impartial Arbitrator determines the applicant or Player Agent has engaged in prohibited
conduct as set forth in the Notice, he shall issue an order affirming the Association's proposed action unless he also
determines that, in the particular circumstances of the case, the Association acted arbitrarily or capriciously.

The decision of the Impartial Arbitrator will constitute full, final and complete disposition of the dispute and will be
binding upon the applicant or Player Agent involved and the MLBPA.

6. Time Limits; Costs

Each of the time limits set forth in this Section may be extended by mutual agreement of the parties involved, or by the
Impartial Arbitrator for good cause shown. Requests to the Impartial Arbitrator for an extension of time shall in all
instances be in writing, shall state the bases therefore, and shall be served upon the opposing party. The fees and
expenses of the Impartial Arbitrator and the cost of the transcript will be paid by the MLBPA. Each party will bear
the costs of its own witnesses, counsel, etc.

* A Player need not be under current contract with a Major League Baseball Club at the time a grievance related to
him arises or at the time such grievance is initiated or processed.

** The same effect shall apply to a Notice revoking a certification on the ground that the Player Agent has been found
to have engaged in conduct warranting a denial of certification but which was unknown to the Association at the time
it initially granted the certification.

SECTION 6:

EFFECTIVE DATE AND AMENDMENT

These Regulations were enacted June 17, 1988 and have been amended from time to time thereafter.

These Regulations may be further amended periodically by the action of the Association's Executive Board.
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T. NBPAAGENT REGULATIONS

Introduction

The Officers and Player Representatives of the National Basketball Players Association
("NBPA") hereby adopt the following Regulations Governing Player Agents who provide
representation services to players (including rookies) by conducting individual contract
negotiations and/or assisting or advising with respect to such negotiations with the
employer/clubs of the National Basketball Association ("NBA"). These Regulations are
adopted pursuant to the authority and duty conferred upon the NBPA as the exclusive
bargaining representative of NBA players pursuant to Section 9(a) of the National Labor
Relations Act, which provides in pertinent part:

Representatives designated or selected for the purposes of collective bargaining by the
majority of the employees in a unit appropriate for such purposes, shall be the exclusive
representatives for all the employees in such unit for the purposes of collective bargaining

in respect to rates of pay, wages, hours of employment, or other conditions of employment.

In Article 23 ("Recognition" clause) of April, 1983 Collective Bargaining Agreement
between the NBA and the Players Association, as amended effective February 1986, the

parties to that Agreement have agreed as follows:

The NBA recognizes the Players Association as the exclusive collective bargaining
representative of persons who are employed by NBA members as professional basketball
players (and/or who become so employed at any time during the term of this Agreement);
and the Players Association warrants that it is duly empowered to enter into this
Agreement for and on behalf of such persons. The NBA and the Players Association
agree that, notwithstanding the foregoing, the Players Association has delegated its
authority to individual employees and prospective employees (including persons not
previously employed as professional basketball players by NBA members), but only when
they are acting on their own behalf or through agents certified by the Players Association,
to bargain with clubs and to reach agreement upon the provisions of Player

Contracts. The provisions of any such Player Contracts will be operative only as and to
the extent that they are permitted by this Collective Bargaining Agreement.
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Commencing March 7, 1986, the Players Association shall submit to the NBA and to each
of its clubs a list of certified agents; that list shall be updated by the Players Association on
a continuing basis. The NBA, in carrying out its reviewing authority with respect to

individual Player Contracts, agrees to implement the following procedure:

Effective March 7, 1986, the NBA shall issue a directive to each of its clubs stating that: (a)
the club shall not enter into any negotiations for player contracts unless (i) the player is
represented by an agent whose name appears on the list of certified agents furnished such
club by the Players Association, or (ii) the player is acting on his own behalf; and (b) each
club, when submitting individual player contracts for approval by the NBA, shall provide
the name of the player agent who negotiated the contract or state that the player acted on

his behalf in the negotiations.

If, notwithstanding the foregoing, negotiations involving any team and a non-certified

player agent take place and a contract is executed, that contract shall be deemed to be void.

SECTION 1:
SCOPE OF REGULATION

A. No person (other than a player representing himself) shall be permitted to conduct
individual contract negotiations on behalf of a player (including a rookie)* and/or assist in
or advise with respect to such negotiations with NBA clubs after the effective date of these
Regulations unless he** is (1) currently certified as a player agent pursuant to these

Regulations, and (2) signs the standard form fee agreement with the player (See Section 4).

B. The activities or conduct of player agents that are governed by these Regulations

include:

The providing of advice, counsel, information or assistance to players (including
rookies)*** with respect to negotiating their individual contracts with clubs and/or
thereafter in enforcing those contracts; the conduct of compensation negotiations with the
clubs on behalf of individual players; and any other activity or conduct which directly
bears upon the player agent's integrity, competence or ability to properly represent

individual NBA players and the NBPA in individual contract negotiations.

C. All provisions of these Regulations, including this one, may be amended by the

Officers and Player Representatives of the NBPA periodically as they deem appropriate.
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* Throughout these Regulations the term "rookie" shall mean any player who has not

played in the NBA in any season prior to entering into his first contract with an NBA club.
** Throughout these Regulations references to "he" or "his" shall apply equally to she/her.

*** For purposes of these Regulations all references to "players" also shall apply to

"rookies", unless expressly stated otherwise.

SECTION 2:
AGENT CERTIFICATION

SECTION 3:
STANDARD OF CONDUCT FOR PLAYER AGENTS IN PROVIDING SERVICES
GOVERNED BY THESE REGULATIONS

As described above, the objective of the NBPA in issuing these Regulations is to enable
players to make informed selection of agents and to insure that the player agents shall
provide to the individual players whom they represent in contract negotiations with NBA

clubs effective representation at fair and reasonable rates that are uniformly applicable.
A. General Requirements
Consistent with this objective, a player agent shall be required to:

(1) Disclose on his application and thereafter upon request of the Committee all
information relevant to his or her qualifications to serve as a player agent, including, but
not limited to, background, special training, experience in negotiations, past representation
of professional athletes, and relevant business associations or memberships in professional

organization;

(2) Pay the annual agent fees no later than the first of July every year for the upcoming
season. Any new agent certified after the first of January will be required to pay one-half
the dues for that particular season. All agents must attend an NBPA seminar each year
except when the Committee determines not to require the attendance of its experienced

agents at any seminar;

(3) Comply with the maximum fee schedule and all other provisions of these Regulations

any amendments thereto;
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(4) Advise a player and report to the NBPA any known violations by an NBA club of a

player's individual contract;

(5) Provide the NBPA a copy of any player compensation agreement you negotiated on

his behalf with any NBA team within 48 hours after the contract is executed;

(6) Provide on or before March 1, 1990, and on or before March 1 of each succeeding
year, to each player who he represents, with a copy to the Association, an itemized
statement covering the period January 1 through December 31 of the immediately prior
year which separately sets forth both the fee charged to the player for, and any expenses
incurred in connection with the performance of, the following services: (a) individual
player salary negotiations, and/or grievance arbitration, (b) the management of the player's
assets, (c) the provision to the player of financial, investment, legal, tax, and/or other

advice, and (d) any other miscellaneous services;

(7) Permit a person or firm authorized by a former or current player-client to conduct an
audit upon request, of all relevant books and records relating to any services provided to

that player;

(8) Notify the NBPA promptly of any significant changes in your status relevant to your
continuing to be certified as a player agent. Specifically, on or before July 1, 1989, you
are required to notify the NBPA, in writing of:

(a) Any change involving your employment status that has taken place since the filing of

your application for certification;

(b) Any change in the player(s) you represent that has taken place since the filing of your

application for certification;

(¢) Any disciplinary proceeding that has been initiated against you, or any formal charge
or complaint filed against you in your professional capacity since the filing of your

application for certification.

(9) Notify the NBPA, in writing, within thirty(30) days of any subsequent changes that

occur in connection with any of the information referred to in subparagraph (8) above;

(10) Provide on or before March 1, 1990 and thereafter, the Association (with a copy to
each player that he currently represents) the information set forth in items 10-28 of the

revised Application for Certification as listed below.
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(11) Provide the Association with all materials that the Association deems relevant with
respect to any investigation conducted pursuant to these Regulations and in all other

respects cooperate fully with the Association.
B. Prohibited Conduct Subject to Discipline
To further effectuate the objectives of these Regulations player agents are prohibited from:

(a) Representing any player in individual contract negotiations with any club unless the
agent (i) has a current certification, and (i1) has signed a standard player agent fee

agreement with each such player;

(b) Providing or offering a monetary inducement (other than a fee less than the maximum
fee contained in the standard fee agreement established by these Regulations) to any player
(including a rookie) or college athlete to induce or encourage that person to utilize his

services;

(c) Providing or offering money or any other thing of value to a member of a player's
family or any other person for the purpose of inducing or encouraging the player to utilize
his services or for the purpose of inducing or encouraging that person to recommend that a

player (including a rookie) or college athlete utilize the services of the agent;

(d) Providing materially false or misleading information to any player (including a rookie)
or college athlete in the context of seeking to be selected as a player agent for that

individual or in the course or representing that player as his agent;

(e) Holding or seeking to hold, either directly or indirectly, a financial interest in any
professional basketball team or in any other business venture that would create an actual
conflict of interest or the appearance of a conflict of interest between the individual player

and his agent;

(f) Representing the General Manager or coach of any NBA team (or any other
management representative who participates in the team's deliberations or decision
concerning what compensation is to be offered individual players) in matters pertaining to
his employment or any other matters in which he has any financial stake by or association
with any NBA team,;

(g) Engaging in any other activity which creates an actual or potential conflict of interest

with the effective representation of NBA players; provided that the representation of two
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or more players on any one club shall not itself be deemed to be prohibited by this

provision;

(h) Soliciting or accepting money or anything of value from any NBA club in
circumstances where to do so would create a conflict or an apparent conflict with the

interests of any player he represents;

(1) Negotiating and/or agreeing to any provision in a player contract which deprives that
player of any benefit contained in any collectively bargained agreement between the NBA
and the NBPA;

(j) Negotiating and/or agreeing to any provision in a player contract which directly or

indirectly violates any stated policies, rules, or requirements established by the NBPA;

(k) Concealing material facts from any player whom the agent is representing which

relate to the subject of the individual's contract negotiation;

() Failing to advise the player and to report to the NBPA any known violations by an
NBA club of a player's individual contract;

(m) Engaging in unlawful conduct and/or conduct involving dishonesty, fraud, deceit,
misrepresentation, or other conduct which reflects adversely on his or her fitness as a

player agent or jeopardizes the effective representation of NBA players;

(n) Breaching the provisions of the maximum fee schedule agreement that the agent is
required to enter into pursuant to these Regulations; provided, however, that grounds for
discipline shall not exist when, in the circumstances of a particular case, there was a

reasonable basis for doubting whether the agent's conduct was in breach of the contract;

(o) Indirectly circumventing the fee limits of the standard form maximum fee agreement
by knowingly and intentionally increasing the fees that he had charged or otherwise would
have charged the player for other services, including but not limited to, financial
consultation, advice concerning money management, and/or negotiating endorsement

agreements on behalf of players;

(p) Violating the provisions of the Standard Player Agreement whereby the agent agrees
to resolve all disputes involving the meaning, interpretation, application or enforcement of
that agreement exclusively through arbitration and not to initiate any lawsuit for breach of

contract against the player; and,
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(q) Violating any of the requirements of Section 3(A)(1-11) or Section 4(A).

A player agent who engages in any prohibited conduct defined above shall be subject to

discipline in accordance with the procedures of Section 6 of these Regulations.
C. Miscellaneous

In addition to refraining from the foregoing prohibited conduct, the NBPA further expects
that every agent will carry out the representational services covered by these Regulations
with the highest degree of professional competence and integrity. In this connection, the
NBPA likewise expects that to achieve and maintain high quality performances every
player agent, at a minimum, will take the necessary steps to become knowledgeable about
the NBPA's structure, the economics of the industry, applicable collective bargaining
agreements, basic negotiating techniques, and all areas of the law relevant to his
professional duties. If, after these Regulations become effective, the Committee
determines that there is a need to impose additional requirements with respect to the
quality of agent performance, the Committee reserves the right to amend these Regulations

accordingly.

SECTION 4:
AGREEMENTS BETWEEN PLAYER AGENTS AND PLAYERS; MAXIMUM
FEES

A. Standard Form

To qualify to perform the services of a player agent under these Regulations, a person must
satisfy two requirements: (1) He/She must be certified; and (2) he/she must have signed a

NBPA standard form written agreement with the player. Retyped contracts will not be

accepted.

A copy of the executed agreement shall be sent by prepaid certified mail by the player
agent to the NBPA Committee within five (5) days of execution.

Once the agent satisfies the two prerequisites stated above, he shall be authorized to

function as a player agent under these Regulations.

Any agreement between a player agent and a player entered into after the effective date of
these Regulations which is not in writing or which does not meet the requirements of these

Regulations shall be of no force and effect, and no player agent shall have the right to
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assert any claim against the player for compensation on the basis of such purported

contract.

Any agreement entered into after the effective date of these Regulations shall include a
provision whereby either party may terminate that agreement upon fifteen (15) days
written notice to the other party. A copy of the written termination must be sent to the
NBPA.

B. Players Agent's Compensation
The maximum fees which the player agent may charge or collect shall be as follows:

(1) Ifthe player agent negotiates an agreement whereby the player receives only the
minimum compensation under an NBA-NBPA Collective Bargaining Agreement
applicable for the playing season or seasons covered by the individual contract, the agent
shall receive a fee of two percent (2%) of the compensation received by the player for each

such season, unless the player and his agent have agreed to a lesser percent (%) or amount.

(2) Ifthe player agent negotiates a contract whereby the compensation the individual
player agent receives is in excess of the minimum compensation applicable under the
NBA-NBPA Collective Bargaining Agreement for one or more playing seasons, the agent
shall receive a fee of four percent (4%) of the compensation negotiated for the player for
each playing season, unless the player and his agent have agreed to a lesser percent (%) or

amount.

In computing the maximum allowable fee, the term "compensation" shall include base
salary, signing bonus and any performance bonus actually received by the player,* no
other benefits negotiated on behalf of the individual player shall be taken into
consideration - including, but not limited to, the value of the personal loan, an insurance
policy, an automobile, or a residence, etc.** Any portion of a fee based on player
compensation that is unascertainable at the time the player contract is negotiated (e.g., a
performance bonus) shall not be collected by the agent until the player has received such

compensation.

It is the intent of these Regulations that the player agent shall not be entitled to receive any
fee for his services until the player receives the compensation upon which the fee is

based. Consistent with this objective, a player agent is prohibited from including any
provision in a fee agreement with a player whereby the player becomes obligated to make

any fee payment to the agent in advance of the player's receipt of the compensation upon
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which the fee is based. However, in promulgating these Regulations the NBPA
recognizes that in certain circumstances a player may decide that it is in his best interest to
pay his agent's fee in advance of the receipt of any compensation - whether it be his salary
for the current playing season or deferred compensation.*** Accordingly, it is the intent
of these Regulations that an option be accorded to the player to make advance fee
payments to his agent if the player chooses to do so, in any such situation the agent is

authorized to accept the advance payment.
C. Effective Date and Existing Agreements

Effective March 7, 1986, any player agent who thereafter wishes to provide
representational services to any player in connection with that player's contract
negotiations with any NBA team commencing with the 1986-1987 playing seasons must

comply with the maximum fee schedule requirements set forth above.

If prior to March 7, 1986, the agent has entered into an agreement with any player
providing a fee schedule for the agent's performance of services relating to contract
negotiations and as a result of the agent's services the player and an NBA team have
executed a contract on or before March 6, 1986 which covers playing season 1986-1987 or
thereafter, that fee schedule shall remain in full force and effect for the duration of that
agreement; provided, however, that the player shall have the right to terminate the agent's
future services upon written notice in accordance with the standard player agent

agreement.

If a player agent and a player entered into an agreement prior to March 7, 1986, whereby
the player agreed to utilize the services of that agent relating to contract negotiations for
one or more playing seasons at a specified fee but no written contract between the player
and an NBA team has been executed as of March 7, 1986, (the effective date of these
Regulations) the player shall have the right to terminate the agent's future services upon
written notice in accordance with the standard player agent agreement; provided however,
if the player exercises his option to terminate and thereafter enters into a compensation
agreement with an NBA club, the player shall be obligated to compensate his former agent
for the reasonable value of his services computed on the basis of the fee schedule set forth
in Regulations. To the extent the latter fee schedule provides the former agent a lesser fee
than he might have received under his agreement with the player, that agreement shall be

deemed to be superseded by and modified in accordance with these Regulations.
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Any dispute covering the proper application of these Regulations to any existing agreement
between a player and his agent shall be subject to the arbitration procedure set forth in

Section 5 herein, which shall constitute the exclusive method for the resolution thereof.

Any provision for fees in any agreement between an agent and a player in effect as of
March 6, 1986, or entered into anytime thereafter which relates to any service other than
negotiating player contracts or assisting in or advising with respect to such negotiations
(e.g., financial consulting or money management services), shall be considered serverable

from the fee provisions of this section.

* For example, if the individual player contract provides for $70,000 in compensation for
playing seasons 1985-1986 (the minimum under the NBA-NBPA Collective Bargaining
Agreement) $100,000 in compensation for playing season 1986-1987, and $120,000 in
compensation for playing season 1987-1988 (plus a performance bonus that yields $25,000
by the completion of the 1987-1988), the maximum fee to which the agent is entitled shall
be 2% for the 1985-1986; $4,000 for the 1986-1987; and $5,800 for 1987-1988, provided
that $1,000 (i.e., 4% of the performance bonus actually earned) of the $5,800 is not
payable to the agent until the bonus has been received by the player.

** The amount of the agent's fee shall not be affected by the fact that the player receives a

guaranteed contract from an NBA club.

*#* With respect to deferred compensation, the agent shall only be entitled to a fee based

on the present value of that compensation.

SECTION 5&:
ARBITRATION PROCEDURES

Introduction

In establishing this new system for regulating agents it is the intention of the NBPA that
the arbitration process shall be the exclusive method for resolving any and all disputes that
may arise from denying certification to an agent or from the interpretation, application or
enforcement of these Regulations and the resulting fee agreements between player agents
and individual players. This will insure that those disputes - which involve essentially
internal matters concerning the relationship between individual players, the NBPA in its
capacity as their exclusive bargaining representative, and player agents performing certain

delegated representative functions relating particularly to individual player compensation
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negotiations - will be handled and resolved expeditiously by the decision-maker

established herein, without need to resort costly and time-consuming formal adjudication.

The provisions of this section shall apply with to two types of disputes that may arise under

these Regulations;

(1) The Committee on Agent Regulation denies an Application for Certification and the

applicant wishes to appeal from that action; and,

(2) adispute arises with respect to the meaning, interpretation, or enforcement of a fee

agreement (described in Section 4) entered into between a player and his agent.

With respect to any dispute that may arise pursuant to paragraph (1) above, the procedure
for filing an appeal and invoking arbitration is set forth in these Regulations at Section
2(D). Once arbitration has been invoked, the procedure set forth in subparagraphs D-F,
below, shall apply.

With respect to any dispute that may rise pursuant to paragraph (2) above, the following
procedures shall apply:

A. Filing

The arbitration of a dispute under subparagraph (2) above shall be initiated by the filing of

a written grievance either by the player or his agent.

Any such grievance must be filed within thirty (30) days from the date of the occurrence of
the event upon which the grievance is based or within thirty (30) days from the date on
which the facts of the matter become known or reasonably should have become known to
the grievant or within thirty (30) days from the effective date of these Regulations,
whichever is later. A player need not be under contract to an NBA club at the time a
grievance relating to him hereunder arises or at the time such grievance is initiated or

processed.

A player may initiate a grievance against a player agent if he (i) sends the written
grievance by prepaid certified mail to the player agent's business address or by personal
delivery at such address, and (ii) sends a copy to the NBPA. A player agent may initiate a
grievance against a player if he (i) sends a written grievance by prepaid certified mail to
the player or by personal delivery of the grievance to the player, and (ii) furnishes a copy
thereof to the NBPA. The written grievance shall set forth in plain and understandable
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terms the facts and circumstances giving rise to the grievance, the provision(s) of the
agreement between the player and his agent alleged to have been violated, and the relief

sought.
B. Answer

The party against whom a grievance has been filed ("the respondent") shall answer the
grievance in writing by certified mail or personal delivery within thirty (30) calendary days
of receipt of the grievance. The Answer shall admit or deny the facts alleged in the
grievance and shall also briefly set forth the reasons why the respondent believes the
grievance should be denied. The respondent must also provide a copy of his Answer to

the NBPA at the same time. Once the Answer is filed, the NBPA shall promptly provide
the Arbitrator with copies of the grievance and Answer and all other relevant

documents. If an Answer is not filed within this time limit, the Arbitrator, in his discretion,
may issue an order where appropriate, granting the grievance and the requested relief upon

satisfactory proof of the claim.
C. Arbitrator

The NBPA has selected a skilled and experienced person to serve as an outside impartial

Arbitrator for all cases arising hereunder.

D. Hearing

The Arbitrator shall schedule a hearing on the dispute in New York City, except that the
parties may mutually agree on Chicago or Los Angeles. At such hearing, the parties - i.e.,
the player and his agent® - may appear in person or by counsel or other

representative. The parties to the dispute and the NBPA, as well, will have the right to
present, by testimony or otherwise, any evidence relevant to the grievance. Within thirty
(30) days after the close of the hearing, the Arbitrator shall issue a written award. That
award shall constitute full, final and complete resolution of the grievance, and will be
binding upon the player and the player agent involved. Given the uniquely internal nature
of any such dispute that may be presented to the Arbitrator, it is the NBPA's intention that

an award issued by the Arbitrator not be subject to judicial review on any grounds.
E. Costs

Each party will bear the costs of its own witnesses and counsel. Costs of arbitration,

including the fees and expenses of the Arbitrator, will be borne equally between the parties
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to the grievance; provided, however, that the Arbitrator may assess some or all of a party's
costs to an opposing party if he deems a party's conduct to be frivolous. If the Arbitrator

grants a money award, it shall be paid within ten (10) days.
F. Time Limits
The time limits of this Section may be extended by written agreement of the parties.

* In an appeal from a denial of certification the parties will be the player agent and the

Committee on Agent Regulation.

SECTION 6:
OVERSIGHT AND COMPLIANCE PROCEDURE

A. Disciplinary Committee

In addition to performing the function of reviewing and acting upon all Applications for
Certification, the Committee on Agent Regulation also shall serve as the Disciplinary
Committee. In the latter capacity, it shall have the authority and responsibility of
initiating and then presenting disciplinary cases against player agents who engage in
prohibited conduct as defined in Section 3, B(a) - (q), above. In carrying out this function

the Committee also will have the assistance of its outside legal counsel.
B. Complaint; Filing

Disciplinary proceedings against any certified player agent shall be initiated by the filing
of a written complaint against the agent by the Disciplinary Committee when it has
reasonable cause to believe that the player agent has engaged in or is engaging in
prohibited conduct. The Disciplinary Committee may act on the basis of its own
knowledge or on the basis of information obtained from any person having knowledge of
the action or conduct of the player agent in question, including, but not limited to, players,
NBPA staff, or other persons associated with professional or intercollegiate

basketball. The Complaint shall be sent to the player agent by prepaid certified mail
addressed to the agent's business office, or may be hand-delivered to the agent personally
at his business address. The Complaint shall set forth the specific action or conduct giving

rise to the Complaint and cite the Regulation(s) alleged to have been violated.

A Complaint must be filed by the Disciplinary Committee within six (6) months from the

date of the occurrence which gave rise to the Complaint, or within six (6) months from the
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date on which the information sufficient to create reasonable cause became known or

reasonably should have become known to the Disciplinary Committee, whichever is later.
C. Answer

The player agent against whom the Complaint has been filed shall have twenty (20) days in
which to file a written Answer to the Complaint. Such Answer shall be sent by prepaid
certified mail to the Disciplinary Committee at the offices of the NBPA. The Answer
must admit or deny the facts alleged in the Complaint, and shall also assert any facts or

arguments which the player agent wishes to state in his defense.
D. Proposed Disciplinary Action

Within thirty (30) days after receipt of the Answer, the Disciplinary Committee shall
inform the player agent in writing (by prepaid certified mail) of the nature of the discipline,
if any, which the Committee proposes* to impose, which discipline may include one or

more of the following:

(1) Issuance by the Committee of an informal order of reprimand to be retained in the

player agent's file at the Committee's offices;
(2) Issuance of a formal letter or reprimand which may be made public;

(3) Suspending a player agent's certified status for a specified period of time during which
he is prohibited from representing the NBPA in conducting individual contract
negotiations for any NBA player or assisting in or advising with respect to such

negotiations; and
(4) Revocation of the player agent's Certification hereunder.
E. Appeal

The player agent against whom a Complaint has been filed under this Section may appeal
the Disciplinary Committee's proposed disciplinary action to the outside arbitrator by filing
a written Notice of Appeal with the arbitrator within twenty (20) days following his receipt

of notification of the proposed disciplinary action.

Within thirty (30) days of receipt of the Notice of Appeal, the arbitrator shall set a time and
place for a hearing on the appeal, which hearing shall take place in New York City, unless

the parties mutually agree upon Chicago or Los Angeles.
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The failure of a player agent to file a timely appeal shall be deemed to constitute an

acceptance of the proposed discipline which shall then be promptly administered.
F. Conduct of Hearing

At the hearing of any appeal, the Committee shall have the burden of proving the
allegations of its Complaint. The Committee and the player agent shall be afforded a full
opportunity to present, through testimony or otherwise, its evidence pertaining to the action
or conduct of the player agent alleged to be prohibited by the Regulations. The hearing
shall be conducted in accordance with the Voluntary Labor Arbitration Rules of the
American Arbitration Association. Each of the parties may appear with counsel or a

representative of its choosing. The hearing will be transcribed.

At the close of the hearing or within thirty (30) days thereafter, the Arbitrator shall issue a
decision on the appeal, which decision shall either affirm, vacate or modify the proposed
action of the Disciplinary Committee. The arbitrator shall decide two issues: first,
whether the agent has engaged in or is engaging in prohibited conduct as alleged by the
Committee; and second, if so, whether the discipline proposed by the Committee is

reasonable in the circumstances of the case under review. If he decides both questions
affirmatively, he shall issue an order affirming the proposed discipline; if he decides that
the player agent has not engaged in any prohibited conduct; the Arbitrator shall issue an
order vacating the proposed discipline and dismissing the case; and, if he decides the first
question affirmatively but concludes that he proposed penalty is unreasonable, the
Arbitrator shall issue an order modifying the penalty (provided, however, that no
modification can result in the imposition of more severe discipline than that proposed by

the Committee).
G. Time Limits; Cost

Each of the time limits sets forth in this Section may be extended by mutual written
agreement of the parties involved. The fees and expenses of the Arbitrator will be paid by

the NBPA. Each party will bear the costs of its own witnesses and counsel, etc.

* If the Committee already has invalidated the agent's certification (see asterisk[*] at

section 2, the same appeal procedure as contained herein shall apply.

SECTION 7:
EFFECTIVE DATE; AMENDMENT
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These Regulations shall become effective on March 1, 1990. These Regulations may be
amended periodically by the action of the Officers of the NBPA and the Player

Representatives.
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FRBRE AP FEFF S L AR

NFLPA AGENT REGULATIONS
INTRODUCTION
In 1994, the Officers and Player Representatives of the National Football League Players Association (“NFLPA”)
adopted the NFLPA Regulations Governing Contract Advisors (“Regulations”) for persons who desired to provide
representation services to players (including rookies) by conducting individual contract negotiations and/or assisting in
or advising with respect to such negotiations with the member Clubs of the National Football League (“NFL”).
Periodically since 1994, these Regulations have been amended by our Board of Player Representatives and the
amendments are reflected herein. These Regulations were adopted and amended pursuant to the authority and duty
conferred upon the NFLPA as the exclusive collective bargaining representative of NFL players pursuant to Section
9(a) of the National Labor Relations Act, which provides in pertinent part:
Representatives designated or selected for the purposes of collective bargaining by the majority of the employees in a
unit appropriate for such purposes, shall be the exclusive representatives of all the employees in such unit for the
purposes of collective bargaining in respect to rates of pay, wages, hours of employment, or other conditions of
employment.
The authority and duty to promulgate these Regulations are also contained in the 1993 Collective Bargaining
Agreement (CBA) between the NFL and the NFLPA, which states as follows:
[T]he National Football League Players Association... is recognized as the sole and exclusive bargaining representative
of present and future employee players in the NFL in a bargaining unit described as follows: 1. All professional
football players employed by a member club of the National Football League; 2. All professional football players who
have been previously employed by a member club of the National Football League who are seeking employment with
an NFL Club; 3. All rookie players once they are selected in the current year’s NFL College Draft; and 4. All
undrafted rookie players once they commence negotiation with an NFL Club concerning employment as a player.
Article VI, Section 1 of the 1993 Collective Bargaining Agreement as amended further provides, among other things,
that:
The NFLMC [National Football League Management Council] and the Clubs recognize that the NFLPA regulates the
conduct of agents who represent players in individual contract negotiations with Clubs. The NFLMC and the Clubs
agree that the Clubs are prohibited from engaging in individual contract negotiations with any agent who is not listed
by the NFLPA as being duly certified by the NFLPA in accordance with its role as exclusive bargaining agent for NFL
players. The NFLPA shall provide and publish a list of agents who are currently certified in accordance with its agent
regulation system, and shall notify the NFLMC and the Clubs of any deletions or additions to the list pursuant to its
procedures. The NFLPA agrees that it shall not delete any agent from its list until that agent has exhausted the
opportunity to appeal the deletion to a neutral arbitrator pursuant to its agent regulation system, except: (i) where an
agent has failed to pass a written examination given to agents by the NFLPA; or (ii) in extraordinary circumstances

where the NFLPA’s investigation discloses that the agent’s conduct is of such a serious nature as to justify
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immediately invalidating the agent’s certification. The NFLPA shall have sole and exclusive authority to determine the
number of agents to be certified, and the grounds for withdrawing or denying certification of an agent. The NFLPA
agrees that it will not discipline, dismiss or decertify agents based upon the results they achieve or do not achieve in
negotiating terms or conditions of employment with NFL Clubs.

The NFL, consistent with the Clubs’ obligation to deal only with NFLPA-certified agents, has further agreed that:
[T]he Commissioner shall disapprove any NFL Player Contract(s) between a player and a Club unless such player: (a)
is represented in the negotiations with respect to such NFL Player Contract(s) by an agent or representative duly
certified by the NFLPA in accordance with the NFLPA agent regulation system and authorized to represent him; or (b)
acts on his own behalf in negotiating such NFL Player Contract(s)....

[TThe NFL shall impose a fine of $10,000 upon any Club that negotiates any NFL Player Contract(s) with an agent or
representative not certified by the NFLPA in accordance with the NFLPA agent regulation system if, at the time of
such negotiations, such Club either (a) knows that such agent or representative has not been so certified or (b) fails to
make reasonable inquiry of the NFLPA as to whether such agent or representative has been so certified. Such fine
shall not apply, however, if the negotiation in question is the first violation of this Article by the Club during the term
of this Agreement.

Persons serving or wishing to serve as the NFLPA’s “agent” pursuant to these provisions of the CBA, which persons
are herein referred to as “Contract Advisors,” shall be governed by these Regulations.

SECTION 1 - SCOPE OF REGULATIONS

A. Persons Subject to Regulations

No person (other than a player representing himself) shall be permitted to conduct individual contract negotiations on
behalf of a player* and/or assist in or advise with respect to such negotiations with NFL Clubs after the effective date
of these Regulations unless he/she is (1) currently certified as a Contract Advisor pursuant to these Regulations; (2)
signs a Standard Representation Agreement with the player (See Section 4; Appendix D); and (3) files a fully executed
copy of the Standard Representation Agreement with the NFLPA, along with any contract(s) between the player and
the Contract Advisor for other services to be provided.

B. Activities Covered

The activities of Contract Advisors which are governed by these Regulations include: the providing of advice, counsel,
information or assistance to players with respect to negotiating their individual contracts with Clubs and/or thereafter
in enforcing those contracts; the conduct of individual compensation negotiations with the Clubs on behalf of players;
and any other activity or conduct which directly bears upon the Contract Advisor’s integrity, competence or ability to
properly represent individual NFL players and the NFLPA in individual contract negotiations, including the handling
of player funds, providing tax counseling and preparation services, and providing financial advice and investment
services to individual players.

C. Amendments

These Regulations may be amended from time to time by the Officers and Board of Player Representatives of the

NFLPA in their sole discretion.
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* For purposes of these Regulations, the term “player” shall mean anyone eligible to play in the National Football
League, including a player about to enter his rookie season in the NFL.

SECTION 2 - CERTIFICATION

SECTION 3 - STANDARD CODE OF CONDUCT FOR CONTRACT ADVISORS

The objective of the NFLPA in implementing these Regulations is to enable players to make an informed selection of a
Contract Advisor and to help assure that the Contract Advisor will provide effective representation at fair, reasonable,
and uniformly applicable rates to those individual players he/she represents, and to avoid any conflict of interest which
could potentially compromise the best interests of NFL players.

A. General Requirements

Consistent with this objective, a Contract Advisor shall be required to:

1. Disclose on his/her Application and thereafter upon request of the NFLPA all information relevant to his/her
qualifications to serve as a Contract Advisor, including, but not limited to, background, special training,
experience in negotiations, past representation of professional athletes, and relevant business associations or
memberships in professional organizations;

2. Pay an application fee pursuant to Section 2 above unless waived,

3. Pay the annual fee in a timely manner as established by the Board of Player Representatives;

4. Attend an NFLPA seminar on individual contract negotiations each year;

5. Comply with the maximum fee schedule and all other provisions of these Regulations and any amendments
thereto;

6. Execute and abide by the printed Standard Representation Agreement with all players represented and file
with the NFLPA a copy of that fully executed Agreement along with any other contract(s) for additional
services that the Contract Advisor has executed with the player. If the Contract Advisor and player enter into
any other agreement(s) subsequent to the execution of the Standard Representation Agreement, the Contract
Advisor shall submit a copy of such agreement(s) to the NFLPA within fourteen (14) days of the execution of
such additional agreement(s). If the Contract Advisor is unable to file a signed Standard Representation
Agreement because of a failure or refusal by the player to sign such an agreement, the Contract Advisor may
file a signed affidavit, with a copy to the player, detailing his/her efforts to obtain the player’s signature. Such
affidavit shall serve as a means of avoiding discipline for violation of this Section 3A(6), if submitted in good
faith by the Contract Advisor, but shall not operate as an agreement between the Contract Advisor and player;

7. Advise the affected player and report to the NFLPA any known violations by an NFL Club of a player’s
individual contract or of his rights under any applicable Collective Bargaining Agreement;

8. Sign and provide the NFLPA and the club with a copy of any player contract negotiated with that club within
48 hours after the contract is executed (Contract shall be sent by facsimile or overnight mail);

9. Provide on or before May 1 each year, to every player who he/she represents, with a copy to the NFLPA, an
itemized statement covering the period beginning March 1 of the prior year through February 28 or 29 of that
year, which separately sets forth both the fee charged to the player for, and any expenses incurred in

connection with, the performance of the following services:
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(a) individual player salary negotiations,

(b) management of the player’s assets,

(¢) financial, investment,

legal, tax and/or other advice to the player, and
(d) any other miscellaneous services;

10. Permit a person or firm authorized by a former or current player-client to conduct an audit of all relevant
books and records pertaining to any services provided to that player;

11. Complete a notarized updated Application for Certification on or before an annual date to be determined by
the NFLPA. A failure to comply with this Section 3A(11) shall result in immediate suspension of the Contract
Advisor’s Certification.

12. For those Contract Advisors who are Member Contract Advisors as of the effective date of these Regulations,
and who apply for Certification pursuant to Section 2B above, provide to each player that Contract Advisor
currently represents on or before February 1, 1995, a copy of his/her revised Application for Certification as
submitted to the NFLPA;

13. Provide the NFLPA with all materials that the NFLPA deems relevant with respect to any investigation
conducted pursuant to these Regulations and in all other respects cooperate fully with the NFLPA;

14. Fully comply with applicable state and federal laws;

15. Become and remain sufficiently educated with regard to NFL structure and economics, applicable Collective
Bargaining Agreements and other governing documents, basic negotiating techniques, and developments in
sports law and related subjects. To ascertain whether the Contract Advisor is sufficiently educated with regard
to the above-related subjects, the NFLPA may require a Contract Advisor to pass a Contract Advisor
examination. A failure to
pass an examination administered pursuant to this Section 3(A)(15) shall result in immediate suspension of
the Contract Advisor's Certification pursuant to Section 6(B). Such suspension shall run until the Contract
Advisor passes the next examination given, but in no event shall the suspension be for less than one (1) year;

16. Disclose in an addendum attached to the Standard Representation Agreement between the Contract Advisor
and player, the names and current positions of any NFL management personnel or coaches whom Contract
Advisor represents or has represented in matters pertaining to their employment by or association with any
NFL club;

17. Act at all times in a fiduciary capacity on behalf of players.

B. Prohibited Conduct
Contract Advisors are prohibited from:

1. Representing any player in individual contract negotiations with any Club unless he/she (i) is an NFLPA
Certified Contract Advisor; (ii) has signed the Standard Representation Agreement with such player; and (iii)
has filed a copy of the Standard Representation Agreement with the NFLPA along with any other contract(s)

or agreement(s) between the player and the Contract Advisor;
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2. Providing or offering money or any other thing of value to any player or prospective player to induce or
encourage that player to utilize his/her services;

3. Providing or offering money or any other thing of value to a member of the player’s or prospective player’s
family or any other person for the purpose of inducing or encouraging that person to recommend the services
of the Contract Advisor;

4. Providing materially false or misleading information to any player or prospective player in the context of
recruiting the player as a client or in the course of representing that player as his Contract Advisor;

5. Representing or suggesting to any player or prospective player that his’her NFLPA Certification is an
endorsement or recommendation by the NFLPA of the Contract Advisor or the Contract Advisor’s
qualifications or services;

6. Directly or indirectly borrowing money from any player (whether or not the player is a client), either by
receiving the funds directly from the player or by the player providing collateral for or agreeing to guarantee a
loan to the Contract Advisor by another party;

7. Holding or seeking to hold, either directly or indirectly, a financial interest in any professional football club or
in any other business entity when such investment could create an actual conflict of interest or the appearance
of a conflict of interest in the representation of NFL players;

8. Engaging in any other activity which creates an actual or potential conflict of interest with the effective
representation of NFL players;

9.  Soliciting or accepting money or anything of value from any NFL Club in a way that would create an actual
or apparent conflict with the interests of any player that the Contract Advisor represents;

10. Negotiating and/or agreeing to any provision in a player contract which deprives or purports to deprive that
player of any benefit contained in any collectively bargained agreement between the NFL and the NFLPA or
any other provision of any applicable documents which protect the working conditions of NFL players;

11. Negotiating and/or agreeing to any provision in any agreement involving a player which directly or indirectly
violates any stated policies or rules established by the NFLPA;

12. Concealing material facts from any player whom the Contract Advisor is representing which relate to the
subject of the player’s individual contract negotiation;

13. Failing to advise the player and to report to the NFLPA any known violations by an NFL Club of a player’s
individual contract;

14. Engaging in unlawful conduct and/or conduct involving dishonesty, fraud, deceit, misrepresentation, or other
activity which reflects adversely on his/her fitness as a Contract Advisor or jeopardizes his/her effective
representation of NFL players;

15. Failure to comply with the maximum fee provisions contained in Section 4 of these Regulations;

16. Circumventing the maximum fee provisions contained in Section 4 of these Regulations by knowingly and
intentionally increasing the fees that Contract Advisor charges or otherwise would have charged the player for
other services including, but not limited to, financial consultation, money management, and/or negotiating

player endorsement agreements;
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17. Failing to provide to each player represented and the NFLPA the annual statements required by Section
3(A)(9) of these Regulations and/or failing to provide the NFLPA copies of all agreements between the
Contract Advisor and each player as required by Section 3(A)(6) of these Regulations;

18. Filing any lawsuit or other proceeding against a player for any matter which is subject to the exclusive
arbitration provisions contained in Section 5 of these regulations;

19. Violating the confidentiality provisions of the National Football League Policy and Program for Substances of
Abuse. The NFLPA Executive Director in consultation with the Disciplinary Committee may fine a Contract
Advisor in accordance with the terms of the National Football League Policy and Program for Substances of
Abuse. Such fine, if imposed, shall be in addition to, and not a substitute for, discipline which may be
imposed pursuant to Section 6 of these Regulations;

20. Failing to disclose in writing to any player represented by Contract Advisor any fee paid or received by
Contract Advisor to or from a third party in return for providing services to that player;

21. (a) Initiating any communication, directly or indirectly, with a player who has entered into a Standard
Representation Agreement with another Contract Advisor and such Standard Representation Agreement is on
file with the NFLPA if the communication concerns a matter relating to the:

(i) Player’s current Contract Advisor;

(i) Player’s current Standard Representation Agreement;

(iii) Player’s contract status with any NFL Club(s); or

(iv) Services to be provided by prospective Contract Advisor either through a Standard Representation
Agreement or otherwise.

(b) If a player, already a party to a Standard Representation Agreement, initiates communication with a
Contract Advisor relating to any of the subject matters listed in Section 3(B)(21)(a) the Contract Advisor may
continue communications with the Player regarding any of those matters.

(c) Section 3(B)(21) shall not apply to any player who has less than sixty (60) days remaining before his NFL
Player Contract expires, and he has not yet signed a new Standard Representation Agreement with a Contract
Advisor within the sixty (60) day period.

(d) Section 3(B)(21) shall not prohibit a Contract Advisor from sending a player written materials which may
be reasonably interpreted as advertising directed at players in general and not targeted at a specific player.

22. Conditioning the signing of a Standard Representation Agreement upon the signing of a contract for other
services or the performance of other services by the Contract Advisor or any affiliated entity; or conditioning
the signing of a contract for other services or the performance of other services by the Contract Advisor or any
affiliated entity upon the signing of a Standard Representation Agreement.

23. Attempting to circumvent or circumventing relevant portions of Section 4(B)(5);

24. Affiliating with or advising players to use the services of a person who is not an NFLPA Registered Player
Financial Advisor for purposes of providing financial advice to the player; or acting as a “Financial Advisor”
and/or providing “Financial Advice” to an NFL player as those terms are defined in the NFLPA Regulations

and Code of Conduct Governing Registered Player Financial Advisors, without first becoming a Registered
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Player Financial Advisor pursuant to the NFLPA Regulations and Code of Conduct Governing Registered
Player Financial Advisors;

25. Entering into any business relationship with another Contract Advisor to share fees and/or provide negotiation
services for players during a time period commencing when a Disciplinary Complaint has been filed against
such Contract Advisor pursuant to Section 6 of these Regulations and ending when disciplinary sanctions
become final or, if the sanctions include a suspension or revocation of Certification, at the end of the period of
the suspension
or revocation of Certification, whichever is later;

26. Directly or indirectly soliciting a prospective rookie player for representation as a Contract Advisor (A
“rookie” shall be defined as a person who has never signed an NFL Player Contract) if that player has signed
a Standard Representation Agreement prior to a date which is thirty (30) days before the NFL Draft and if
thirty (30) days have not elapsed since the Agreement was signed and filed with the NFLPA,;

27. Violating any other provision of these Regulations.

A Contract Advisor who engages in any prohibited conduct as defined above shall be subject to discipline in
accordance with the procedures of Section 6 of these Regulations.

SECTION 4 - AGREEMENTS BETWEEN CONTRACT ADVISORS AND PLAYERS; MAXIMUM FEES

A. Standard Form

Any agreement between a Contract Advisor and a player entered into after the effective date of these Regulations,
which is not in writing in the pre-printed form attached hereto as Appendix D or which does not meet the requirements
of these Regulations, shall not be enforceable against any player and no Contract Advisor shall have the right to assert
any claim against the player for compensation on the basis of such a purported contract.

B. Contract Advisor’s Compensation

1. The maximum fee which may be charged or collected by a Contract Advisor shall be three percent (3%) of the
“compensation” (as defined within this Section) received by the player in each playing season covered by the
contract negotiated by the Contract Advisor.

2. The Contract Advisor and player may agree to any fee which is less than the maximum fee set forth in (1)
above.

3. Asused in this Section 4(B), the term “compensation” shall be deemed to include only salaries, signing
bonuses, reporting bonuses, roster bonuses, and any performance incentives earned by the player during the
term of the contract (including any option year) negotiated by the Contract Advisor. For example, and without
limitation, the term compensation shall not include any “honor” incentive bonuses (e.g. ALL PRO, PRO
BOWL, Rookie of the Year), or any collectively bargained benefits or other payments provided for in the
player’s individual contract.

4. A Contract Advisor is prohibited from receiving any fee for his/her services until and unless the player
receives the compensation upon which the fee is based. However, these Regulations recognize that in certain
circumstances a player may decide that it is in his best interest to pay his Contract Advisor’s fee in advance of

the receipt of any deferred compensation from his NFL club. Accordingly, a player may enter into an
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agreement with a Contract Advisor to pay the Contract Advisor a fee advance on deferred compensation due
and payable to the player. Such fee advance may only be collected by the Contract Advisor after the player
has performed the services necessary under his contract to entitle him to the deferred compensation. Further,
such an agreement between a Contract Advisor and a player must be in writing, with a copy sent by the

Contract Advisor to the NFLPA.

For purposes of determining the fee advance, the compensation shall be determined to be an amount equal to
the present value of the deferred player compensation. The rate used to determine the present value of the
deferred compensation shall be the rate used in Article XXIV, Section 7(a)(ii) of the 1993 CBA.
5. A Contract Advisor who is found to have violated Section 3(B)(2) or (3) of these Regulations shall not be
entitled to a fee for services provided to a player who was the subject of an improper inducement under
Section 3(B)(2) or (3). In the event that the Contract Advisor collects any fees from the player before a
finding of such violation, he/she shall be required to reimburse the player for such fees. If the improper
inducement was a loan of money or property which was to be repaid or returned to the Contract Advisor, the
money or property need not be repaid or returned by the player who was the subject of the improper
inducement under Section 3(B)(2) or (3). This Section 4(B)(5) shall not be subject to any waiver by player,
and any attempt by a Contract Advisor to circumvent this provision shall subject the Contract Advisor to
discipline under these Regulations. Nothing in this subsection shall preclude the NFLPA from disciplining a
Contract Advisor who violates Section 3(B)(2) or (3), it being intended that the forfeiture of fees and/or
loaned money or property be in addition to any discipline imposed under these Regulations.
C. Existing Agreements
Any agreement in existence between an NFL player and a Contract Advisor as of the effective date of these
Regulations shall be deemed modified in accordance with these Regulations, except as such agreement shall pertain to
the Contract Advisor’s fees for the negotiation of NFL player contracts signed on or before the effective date of these
Regulations. To the extent that such existing agreement is less favorable to the NFL player than the provisions of these
Regulations, these regulations shall control insofar as they apply to the negotiation of the player’s contract with an
NFL club. Provisions of agreement(s) which apply to matters other than the negotiation of the player's contract (e.g.,
financial consulting or money management services), may be considered severable and not affected by these
Regulations. Any dispute concerning the proper application of these Regulations to existing agreements shall be
resolved exclusively through the Arbitration procedures set forth in Section 5 of these Regulations.
SECTION 5 - ARBITRATION PROCEDURES
A. Disputes
This arbitration procedure shall be the exclusive method for resolving any and all disputes that may arise from the
following:
1. Denial by the NFLPA of an Applicant’s Application for Certification;
2. Any dispute between an NFL player and a Contract Advisor with respect to the conduct of individual

negotiations by a Contract Advisor;
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3. The meaning, interpretation or enforcement of a fee agreement;
4. Any other activities of a Contract Advisor within the scope of these Regulations; and/or
5. A dispute between two or more Contract Advisors with respect to whether or not a Contract
Adpvisor interfered with the contractual relationship of a Contract Advisor and player in
violation of Section 3(B)(21). If a Contract Advisor proves such a violation of Section
3(B)(21), then the Arbitrator shall award reasonable damages proven and/or any money
award which he/she deems equitable.
(With respect to any dispute that may arise pursuant to paragraph (1) above, the procedure for filing
an appeal and invoking arbitration is set forth in these Regulations at Section 2(D). Once arbitration
has been invoked, the procedure set forth in Section 5(E)-(H) below shall apply.)
B. Filing
The arbitration of a dispute under Section 5(A)(2)-(5) above shall be initiated by the filing of a written grievance either
by the player or Contract Advisor. Any such grievance must be filed within six (6) months from the date of the
occurrence of the event upon which the grievance is based or within six (6) months from the date on which the facts of
the matter become known or reasonably should have become known to the grievant, whichever is later. A player need
not be under contract to an NFL club at the time a grievance relating to him hereunder arises or at the time such
grievance is initiated or processed. A player may initiate a grievance against a Contract Advisor by (i) sending the
written grievance by prepaid certified mail to the Contract Advisor’s business address or by personal delivery at such
address, and (ii) sending a copy to the NFLPA. A Contract Advisor may initiate a grievance against a player or
Contract Advisor by (i) sending a written grievance by prepaid certified mail to the player or Contract Advisor or by
personal delivery of the grievance to the player or Contract Advisor, and (ii) sending a copy to the NFLPA. The
written grievance shall set forth the facts and circumstances giving rise to the grievance, the provision(s) of the
agreement between the player and Contract Advisor alleged to have been violated, if applicable, and the relief sought.
C. Answer
The party against whom a grievance has been filed (“the respondent”) shall answer the grievance in writing by
certified mail or personal delivery to the grievant and the NFLPA within twenty (20) calendar days of receipt of the
grievance. The answer shall admit or deny the facts alleged in the grievance and shall also briefly set forth, where
applicable, the reasons why the respondent believes the grievance should be denied. No later than thirty days (30) after
receipt of the grievance, the NFLPA shall provide the Arbitrator with copies of the grievance and answer and all other
relevant documents. If an answer is not filed within this time limit, the Arbitrator, in his/her discretion, may issue an
order where appropriate, granting the grievance and the requested relief upon satisfactory proof of the claim.
D. Arbitrator
The NFLPA shall select a skilled and experienced person to serve as the outside impartial Arbitrator for all cases
arising hereunder.
E. Hearing
After receipt of the grievance documents pursuant to this Section 5(C), or receipt of an appeal of a denial of

Certification pursuant to Section 2(D), the Arbitrator shall select a time and place for a hearing on the dispute, giving
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due consideration to the convenience of the parties involved and the degree of urgency for resolution of the dispute.
Upon written request from either party prior to the hearing, the NFLPA shall provide the parties copies of documents
in its possession which are relevant to the dispute. These documents shall include but not be limited to NFL Player
Contracts, other salary information, and Standard Representation agreements. The Arbitrator may, at his/her discretion,
order discovery in disputes between Contract Advisors filed pursuant to Section S(A)(5). At such hearing, all parties to
the dispute and the NFLPA will have the right to present, by testimony or otherwise, any evidence relevant to the
grievance. If a witness is unavailable to come to the hearing, the witness’ testimony may be taken by telephone
conference call at the discretion of the arbitrator. All hearings shall be transcribed. At the close of the hearing or
SECTION 5(B) within thirty (30) days thereafter, the Arbitrator shall issue a written decision. At the hearing, the
grievant shall have the burden of proving, by a preponderance of the evidence, the allegations of the grievance. Such
decision shall constitute full, final and complete disposition of the grievance, and will be binding upon the player and
Contract Advisor involved; provided, however, that the Arbitrator will not have the jurisdiction or authority to add to,
subtract from, or alter in any way the provisions of these Regulations or any other applicable document. If the
Arbitrator grants a money award, it shall be paid within ten (10) days. The Arbitrator may award interest at his/her
discretion.

F. Telephone Conference Call Hearings

Any hearing conducted pursuant to the provisions of this Section in which the amount in dispute is less than $10,000
shall be conducted via telephone conference call if any party so requests.

G. Costs

Each party will bear the costs of its own witnesses and counsel. Costs of arbitration, including the fees and expenses of
the Arbitrator, will be borne by the NFLPA; provided, however, that the Arbitrator may assess some or all of a party’s
costs to an opposing party if the Arbitrator deems a party’s position in the case to be frivolous and/or totally without
merit.

H. Time Limits

The time limits of this Section may be extended only by written agreement of the parties.

SECTION 6 - OVERSIGHT AND COMPLIANCE PROCEDURE

A. Disciplinary Committee

The President of the NFLPA shall appoint a three to five person Disciplinary Committee which may prosecute
disciplinary procedures against Contract Advisors who violate these Regulations. Any action taken shall be by a
majority vote of the Disciplinary Committee members. The Disciplinary Committee shall consist of active or retired
NFL players chosen at the discretion of the President. The General Counsel of the NFLPA shall serve as a nonvoting
advisor to the Committee and will serve as its Counsel in prosecuting disciplinary actions pursuant to this Section.

B. Complaint; Filing

Disciplinary proceedings against any Certified Contract Advisor shall be initiated by the filing of a written Complaint
against the Contract Advisor by the Disciplinary Committee. Such complaint shall be based upon verified information
received by the Disciplinary Committee from any person having knowledge of the action or conduct of the Contract

Advisor in question, including, but not limited to, players, NFLPA staff, other Contract Advisors, NFL Management
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Personnel, or other persons associated with professional or amateur football. The Complaint shall be sent to the
Contract Advisor by confirmed facsimile or overnight delivery addressed to the Contract Advisor’s business office, or
may be hand-delivered to the Contract Advisor personally at his/her business address. The Complaint shall set forth
the specific action or conduct giving rise to the Complaint and cite the Regulation(s) alleged to have been violated. A
Complaint must be filed by the Disciplinary Committee within one year from the date of the occurrence which gave
rise to the Complaint, or within one year from the date on which the information became known or reasonably should
have become known to the Disciplinary Committee, whichever is later. The filing deadline for initiating a Complaint
arising out of facts which are the subject of a Section 5 dispute, civil or criminal litigation, arbitration, civil or criminal
proceedings, administrative hearing or investigation, shall be extended to one year from the date of the Arbitrator’s
final decision in the Section 5 grievance or final disposition in such other civil or criminal litigation, arbitration, civil
or criminal proceedings, administrative hearing or investigation. In the extraordinary circumstance where the
Disciplinary Committee’s investigation discloses that the Contract Advisor’s conduct is of such a serious nature as to
justify immediately revoking or suspending his/her Certification, the Disciplinary Committee may immediately revoke
or suspend his/her Certification with the filing of the Disciplinary Complaint or thereafter. In such event, the Contract
Advisor will be entitled to an expedited appeal of that action pursuant to Section 6(E) of the Regulations, except that
such appeal shall not stay the discipline.
C. Answer
The Contract Advisor against whom the Complaint has been filed shall have thirty (30) days in which to file a written
answer to the Complaint. Such answer shall be sent by confirmed facsimile or overnight delivery to the Disciplinary
Committee at the offices of the NFLPA. The answer must admit or deny the facts alleged in the Complaint, and must
assert any facts or arguments which the Contract Advisor wishes to state in his/her defense. Failure to file a timely
answer shall be deemed an admission of the allegations in the Complaint and a consent to the revocation of the
Contract Advisor’s Certification and/or to any other discipline imposed by
the Committee.
D. Proposed Disciplinary Action
Except in the cases where discipline has been imposed prior to the receipt of the answer, within thirty (30) days after
receipt of the answer, the Disciplinary Committee shall inform the Contract Advisor in writing (by confirmed
facsimile or overnight delivery) of the nature of the discipline, if any, which the Committee proposes to impose, which
discipline may include one or more of the following:
1. Issuance by the Committee of an informal order of reprimand to be retained in the Contract Advisor’s file at
the NFLPA'’s offices;
2. Issuance of a formal letter of reprimand which may be made public in NFLPA publications and other media;
3. Suspension of a Contract Advisor’s Certification for a specified period of time during which Contract Advisor
shall be prohibited from representing any NFL player in individual contract negotiations with an NFL club or
assisting in or advising with respect to such negotiations.During such suspension Contract Advisor may, at the
discretion of the Disciplinary Committee, be prohibited from collecting any fees that he/she would otherwise

have been entitled to receive pursuant to any Standard Representation Agreement;
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4. Revocation of the Contract Advisor’s Certification hereunder;

5. Prohibit a Contract Advisor from soliciting or representing any new player-clients for a specified period of
time. However, Contract Advisor shall retain the right to represent any player-clients signed to a Standard
Representation Agreement with Contract Advisor at the time of the suspension; and/or

6. Imposition of a fine not to exceed $25,000, payable within thirty (30) days of the imposition of such fine.

E. Appeal

The Contract Advisor against whom a Complaint has been filed under this Section may appeal the Disciplinary
Committee’s proposed disciplinary action to the outside Arbitrator by filing a written Notice of Appeal with the
Arbitrator within twenty (20) days following Contract Advisor’s receipt of notification of the proposed disciplinary
action. A timely filing of a Notice of Appeal shall result in an automatic stay of any disciplinary action, except in cases
of:

1. immediate suspension or revocation of a Certification pursuant to Section 6(B);

2. afailure to pass a Contract Advisor examination pursuant to Section 3(A)(15); or,

3. adenial of an Application for Certification pursuant to Section 2(D).

Within ten (10) days of receipt of the Notice of Appeal, the Arbitrator shall set a date, timeand place for a hearing on
the Appeal. Such date shall be within forty-five (45) days of receipt of the Notice of Appeal. The failure of Contract
Advisor to file a timely appeal shall be deemed to constitute an acceptance of the discipline which shall then be
promptly imposed.

F. Arbitrator

The Arbitrator shall be the same Arbitrator selected to serve pursuant to Section 5, unless such Arbitrator has
previously heard and decided a grievance under Section 5 involving the same Contract Advisor and the same factual
circumstances which are the subject of the disciplinary action herein. In such cases, the NFLPA shall select another
skilled and experienced person to serve as the outside impartial Arbitrator.

G. Conduct of Hearing

At the hearing of any Appeal pursuant to this Section 6, the Disciplinary Committee shall have the burden of proving,
by a preponderance of the evidence, the allegations of its Complaint. The Committee and the Contract Advisor shall be
afforded a full opportunity to present, through testimony or otherwise, their evidence pertaining to the action or
conduct of the Contract Advisor alleged to be in violation of the Regulations. The hearing shall be conducted in
accordance with the Voluntary Labor Arbitration Rules of the American Arbitration Association. Each of the parties
may appear with counsel or a representative of its choosing. All hearings pursuant to this Section shall be transcribed.
There shall be no prehearing or post-hearing briefs required in Appeal hearings unless requested by the Arbitrator on a
specific legal issue.At the close of the hearing in expedited appeals or within thirty (30) days thereafter in
nonexpedited cases, the Arbitrator shall issue a decision on the Appeal, which decision shall either affirm, vacate or
modify the proposed action of the Disciplinary Committee. The Arbitrator shall decide two issues: (1) whether the
Contract Advisor has engaged in or is engaging in prohibited conduct as alleged by the Committee; and (2) if so,
whether the discipline proposed by the Committee should be affirmed or modified. Such decision shall be made in the

form of an appropriate written order reflecting the Arbitrator’s opinion and shall be final and binding upon all parties.
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H. Time Limits, Costs

Each of the time limits set forth in this Section may be extended by mutual written agreement of the parties involved.
The fees and expenses of the Arbitrator will be paid by the NFLPA. Each party will bear the costs of its own witnesses
and counsel, and other expenses related to its participation in the proceedings.

SECTION 7 - EFFECTIVE DATE; AMENDMENTS

These Regulations became effective on December 1, 1994 and include all amendments subsequently adopted by the
NFLPA Board of Player Representatives through November, 2003. These Regulations may be amended from time to

time by the Executive Committee and/or the Board of Player Representatives of the NFLPA.
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NHLPA AGENT REGULATIONS

INTRODUCTION
In carrying out its authority as exclusive bargaining representative of all National Hockey League ("NHL") players,
the National Hockey League Players' Association ("NHLPA") will continue its practice of delegating to agents a
specific and limited aspect of the NHLPA's overall authority - namely, the authority to negotiate individual player
contracts consistent with the provisions of the applicable Collective Bargaining Agreement and the NHLPA's
policies. In exercising that authority, an agent occupies an important role and must conduct himself in accordance
with his fiduciary relationship with his player-client.
The objective of agent certification is to establish the highest degree of professional competence, conduct and integrity
in the representation of professional hockey players. To that end, the NHLPA expects that each and every agent
certified under these procedures will strive to attain, achieve and maintain high-quality performance as a player
agent. At a minimum, each agent will be expected to become knowledgeable about the NHLPA, its structure and the
services it provides. Agents will be expected to understand the economics of the industry, the applicable Collective
Bargaining Agreements, basic negotiating strategies and techniques and those areas of the law relevant to the
professional duties of an agent.
In Article 2 ("Recognition") of the Collective Bargaining Agreement ("CBA") between the NHL and the NHLPA,
effective the 25th day of June, 1997, the parties agreed as follows:
Recognition. The NHL recognizes the NHLPA as the exclusive bargaining representative of all present and future
players employed as such in the League by the Clubs, but not including any other Club employees. The NHL and
NHLPA agree that notwithstanding the foregoing, such players, acting individually or through certified agents, and
Clubs may, on an individual basis, bargain with respect to and agree upon (1) an individual salary over and above the
minimum requirements established by this Agreement and (2) to the extent not inconsistent with this Agreement or
any Exhibit hereto, including but not limited to the Standard Player's Contract, special covenants to be included in an
individual Standard Player's Contract that concern benefits.
In accordance with Article 6 ("NHLPA Agent Certification") of the CBA, the NHLPA shall publish and provide to the
NHL and to each of its member Clubs a list of agents who are currently certified in accordance with its Agent
Certification Program. The list shall be updated by the NHLPA on a continuing basis. The NHL, in carrying out its
duties and obligations with respect to individual Player Contracts under the Collective Bargaining Agreement, agrees
to adhere to the following procedure:
Players Contracts. No Club shall enter into a Player Contract with any player and the NHL shall not register or
approve any Player Contract unless such player: (i) was represented in the negotiations by a Certified Agent as
designated by the NHLPA under Section 6.1; or (ii) if Player has no Certified Agent, acts on his own behalf in
negotiating such Player Contract.
If, notwithstanding the foregoing, negotiations involving any Club and a non-certified agent take place and a contract

is executed, that contract shall not be registered by the NHL.
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SECTION 1:

SCOPE OF REGULATION

A. Persons Subject to Regulations

No Person (other than a player representing himself) shall conduct individual contract negotiations on behalf of a
player*, and/or assist in or advise with respect to such negotiations with NHL Clubs unless he**:

(1) 1is currently certified as an agent pursuant to these Regulations,

(2) signs the Standard Player-Agent Contract with the player (See Section 4) and

(3) submits a fully executed copy of the Standard Player-Agent Contract to the NHLPA, along with any contract(s)
between the player and the agent for other services to be provided.

B. Activities Covered

These Regulations govern the activities and conduct of agents in the provision of advice, counsel, information or
assistance to players with respect to negotiating their individual contracts with Clubs and/or thereafter in enforcing
those contracts; the conduct of negotiations regarding compensation with the Clubs on behalf of individual players;
and any other activity or conduct which directly or indirectly bears upon on agent's integrity, competence or ability to
properly represent individual NHL players and the NHLPA in individual contract negotiations, the management of
funds, tax preparation and counseling, and financial advice and investment services.

C. Amendments

These Regulations may in the future be modified or amended by the NHLPA Executive Board as it deems necessary or
appropriate.

* The Term "player" shall mean anyone eligible to play in the NHL, including a player about to enter his rookie season
in the NHL.

** References to "he" or "his" shall apply equally to she/her.

SECTION 2:

AGENT CERTIFICATION

SECTION 3:

STANDARD OF CONDUCT FOR AGENTS

An objective of the NHLPA in issuing these Regulations is to enable players to make an informed selection of an
agent and to ensure that all agents shall provide to the individual players whom they represent in contract negotiations
with NHL Clubs effective representation at fair and reasonable rates that are uniformly applicable.

A. General Requirements

An agent shall be required to:

(1) Disclose on his Application for Certification, and thereafter on May 1 of each year, any information relevant to
his qualifications to serve as an agent, including, but not limited to, background, education, special training,
experience in negotiations, past representation of professional athletes, and business associations or memberships in
professional organizations.

(2) Pay an application fee and an annual fee pursuant to Section 2 above as set by the NHLPA.
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(3) Be sufficiently educated with regard to the NHL, its structure and economics, the applicable Collective
Bargaining Agreement, basic negotiation strategy and techniques, and developments in sports law and related subjects.
(4) Attend an NHLPA seminar each year except when the NHLPA determines not to require such attendance.

(5) Execute the Standard Player-Agent Contract and clearly identify any and all fees, compensation and/or expenses
to be charged by an agent to a player and provide a copy to the player and to the NHLPA within 48 hours after the
contract is executed.

(6) Advise a player and report to the NHLPA any known violations by an NHL Club of a player's individual contract
or of his rights under any applicable CBA.

(7) Provide the NHLPA with a copy of any player compensation agreement negotiated on behalf of any player with
any NHL Club within 48 hours after the contract is executed.

(8) Provide on or before March 1 of each year, to each player whom he represents, with a copy to the NHLPA, an
itemized statement covering the period January 1 through December 31 of the immediately prior year which separately
sets forth both the fee charged to the player for, and any expenses incurred in connection with the performance of, the
following services: (a) individual player salary negotiations, and/or salary or grievance arbitration, (b) the management
of the player's assets, (c) the provision to the player of financial, investment, legal, tax and/or other advice, and (d) any
other miscellaneous services.

(9) Permit a person or firm authorized by a former or current player-client to conduct an audit, upon request, of all
relevant books and records relating to any services provided to that player.

(10) Establish and maintain, throughout the period of representation, and for a period of not less than two years after
the conclusion of the player's career, a comprehensive file and/or record of all services performed including, but not
limited to, notes and memoranda regarding contract negotiations, fee and representation agreements, Standard Player
Contracts and Standard Player-Agent Contracts.

(11) Provide a written notice to the NHLPA within thirty (30) days of any significant change in status, including:

(a) Any change in employment status or business structure that has taken place since the filing of the Application for
Certification;

(b) Any change in the player(s) represented that has taken place since the filing of the Application for Certification;
(c) Any disciplinary proceeding or formal charge or complaint initiated or filed against the agent in his professional
capacity since the filing of the Application for Certification.

(12) Provide the NHLPA with any information, documents or materials that the NHLPA deems relevant with respect
to any investigation conducted pursuant to these Regulations and in all other respects to cooperate fully with the
NHLPA.

(13) Fully comply with applicable state, provincial and federal laws.

B. Prohibited Conduct Subject to Discipline

To further effectuate the objectives of these Regulations, agents are prohibited from:

(a) Representing any player in individual contract negotiations with any Club unless the agent (i) is currently certified

(i1) has a fully executed Standard Player-Agent Contract with each such player; and (iii) has submitted a copy of the
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Standard Player-Agent Contract to the NHLPA along with any other contract(s) or agreement(s) between the player
and the agent;

(b) Providing or causing to be provided a monetary inducement or any other thing of value to any player to induce or
encourage that player to utilize his services;

(c) Providing or causing to be provided a monetary inducement or any other thing of value to a member of a player's
family or any other person for the purpose or inducing or encouraging the player to utilize his services or for the
purpose of inducing or encouraging that person to recommend that a player utilize the services of the agent;

(d) Providing or causing to be provided materially false or misleading information to any player in the context of
recruiting the player as a client or in the course of representing that player as his agent;

(e) Representing directly or indirectly to any player or prospective player that NHLPA certification is an endorsement
or recommendation by the NHLPA of the agent, the agent's qualifications or the agent's services;

(f) Holding or seeking to hold, either directly or indirectly, a financial interest in any professional hockey club or in
any other business venture that could create an actual conflict of interest or the appearance of a conflict of interest in
the representation of players;

(g) Representing, either directly or indirectly:

(1) any official, employee or independent contractor of the NHL or one of its affiliates, or

(i) any officer, employee or independent contractor of an NHL Club or one of its affiliated companies including but
not limited to coaches, general managers, scouts and locker room personnel, or

(iii) any individual who subjects an agent to interests, duties, obligations or responsibilities that could adversely
affect an agent's judgment, counsel, advice or undivided loyalty to a player;

(h) Engaging in any other activity which creates an actual or potential conflict of interest with the effective
representation of players, provided that the representation of two or more players on any one Club shall not itself be
deemed to be prohibited by this provision;

(1) Soliciting or accepting fees, commissions, money or anything of value from any NHL Club;

(j) Acting as a surety, guarantor or co-signator on any indebtedness, loan, promissory note or letter of credit as
between a player and any professional hockey club;

(k) Negotiating and/or agreeing to any provision in a player contract which deprives that player of any benefit
contained in any Collective Bargaining Agreement between the NHL and the NHLPA;

(1) Negotiating and/or agreeing to any provision in any contract on behalf of a player which directly or indirectly
violates and stated policies, rules, requirements or programs established by the NHLPA;

(m) Concealing material facts from any player whom the agent is representing which relate to the subject of an
individual player's contract negotiation;

(n) Failing to advise the player and to report to the NHLPA any known violations by the NHL or an NHL Club of a
player's individual contract;

(o) Engaging in unlawful conduct and/or conduct involving dishonesty, fraud, deceit, misrepresentation, or other

conduct which reflects adversely on his fitness as an agent or jeopardizes the effective representation of NHL players;
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(p) Breaching the provisions of the Standard Player-Agent Contract that the agent is required to enter into pursuant to
these Regulations;

(q) Filing any lawsuit or other proceeding against a player for any matter which is subject to to the exclusive
arbitration provisions in the Standard Player-Agent Contract and these Regulations;

(r) Violating any other provision of these Regulations.

An agent who engages in any prohibited conduct defined above shall be subject to discipline in accordance with the
procedures of Section 6 of these Regulations.

C. Miscellaneous

The NHLPA expects that every agent will carry out the representational services covered by these Regulations with
the highest degree of professional competence and integrity. In this respect, the NHLPA likewise expects that to
achieve and maintain a high quality of performance every agent, at a minimum, will take the necessary steps to
become knowledgeable about the NHLPA, the economics of the industry, applicable collective bargaining agreements,
basic negotiating techniques, and the areas of the law relevant to his professional duties. If, after these Regulations
become the effective, the NHLPA determines that there is a need to impose additional requirements with respect to the
quality of agent performance, the NHLPA reserves the right to amend these Regulations accordingly and every agent
shall be obligated to abide by all such amendments.

SECTION 4:

AGREEMENTS BETWEEN AGENTS AND PLAYERS

A. Standard Player-Agent Contract

To qualify to perform the services of an agent under these Regulations, a person must satisfy three prerequisites: (1) he
must be certified; (2) he must have signed the Standard Player-Agent Contract with the player®; and (3) he must have
submitted a copy of the Standard Player-Agent Contract to the NHLPA along with any other contract(s) for additional

services that the agent has executed with the player. Retyped contracts will not be accepted.

A copy of the executed Standard Player-Agent Contract shall be provided to the player when executed and a further

copy sent by prepaid certified mail by the agent to the NHLPA within 48 hours of execution.

Once the agent satisfies the three prerequisites stated above, he shall be authorized to function as an agent for the
player under these Regulations.

Any agreement between an agent and a player entered into after the effective date of these Regulations which is not in
writing or which does not meet the requirements of these Regulations shall be of no force and effect, and no agent
shall have the right to assert any claim against a player for compensation on the basis of such purported contract.

Any agreement entered into after the effective date of these Regulations shall include a provision whereby either party
may terminate that agreement upon fifteen (15) days' written notice to the other party. A copy of the written
termination must be sent to the NHLPA within 48 hours of execution.

B. Agent's Compensation

An agent is prohibited from receiving any fee for his services until and unless the player receives the compensation

upon which the fee is based. Moreover, any portion of a fee based on player compensation that is unascertainable at
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the time the player contract is negotiated (e.g., a performance bonus) shall not be collected by the agent until the player
has received such compensation.

Consistent with the foregoing, an agent is prohibited from including any provision in a Standard Player-Agent
Contract whereby the player becomes obligated to make any fee payment to the agent in advance of the player's receipt
of the compensation upon which the fee is based. However, these Regulations recognize that with respect to
compensation for the current playing season or deferred compensation, a player may decide that it is in his best interest
to pay his agent's fee in advance of the receipt of any such compensation. Accordingly, it is the intent of these
Regulations that an option be accorded to the player to make such advance fee payments to his agent if the player
chooses to do so. In any such situation the agent is authorized to accept the advance payment if such agreement is
otherwise in accordance with Section 3 of the Standard Player-Agent Contract. Further, such an agreement between
an agent and a player must be in writing with a copy sent to the NHLPA. Where this occurs with respect to deferred
compensation, the agent shall be entitled only to a fee based on the present value of that compensation.

C. Effective Date and Existing Agreements

Effective January 20, 1996, any agent who thereafter wishes to provide representational services to any Player in
connection with that player's contract negotiations with any NHL Club must comply with these Regulations.

If prior to January 20, 1996, an agent had entered into an agreement with any Player relating to contract negotiations
and as a result of the agent's services the player and an NHL Club have executed a contract on or before January 20,
1996, that agreement shall remain in full force and effect for the duration of that agreement provided, however, that the
player shall have the right to terminate the agent upon written notice in accordance with the Standard Player-Agent
Contract.

Any dispute involving the proper interpretation or application of these Regulations to any agreement between a player
and his agent regarding a Standard Player's Contract executed on or after January 20, 1996 shall be subject to the
arbitration procedure set forth in Section 5 herein, which shall constitute the sole and exclusive method for the
resolution thereof.

* An agent may execute the NHLPA Standard Player-Agent Contract through a corporation, partnership or other entity
if a valid reason for doing so is demonstrated to the NHLPA. An agent who is granted NHLPA authority to execute
the Standard Player-Agent Contract through a corporation, partnership or entity will be required to personally execute
the unconditional guarantee set out at page 6 of the Standard Player-Agent Contract.

SECTION 5:

ARBITRATION

A. Purpose and Scope

In establishing a system for regulating agents, it is the intention of the NHLPA that the arbitration process set forth
herein be the sole and exclusive method for resolving any and all disputes that may arise from the interpretation,
application or enforcement of these Regulations and the resulting agreements between agents and individual

players. This will ensure that those disputes - which involve essentially internal matters concerning the relationship
between individual players, the NHLPA in its capacity as their exclusive bargaining representative, and agents

performing certain delegated representative functions relating particularly to individual Player compensation
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negotiations - will be handled and resolved expeditiously by the decision-maker established herein, without need to
resort to costly and time-consuming formal adjudication.

B. Filing

The arbitration of any dispute involving a player and an agent shall be initiated by the filing of a written grievance
either by the player or his agent.

Any such grievance must be filed within six (6) months from the date of the occurrence or non-occurrence of the event
upon which the grievance is based or within six (6) months from the date on which the facts of the matter become
known or reasonably should have become known to the party initiating the grievance, whichever is later. A player
need not be under contract to an NHL Club at the time a grievance relating to him arises or at the time such grievance
is initiated or processed.

A player may initiate a grievance against an agent by (i) sending the written grievance by prepaid certified mail to the
agent's business address or by personal delivery at such address, and (ii) sending a copy to the NHLPA. An agent
may initiate a grievance against a player by (i) sending a written grievance by prepaid certified mail to the player or by
personal delivery of the grievance to the player, and (ii) sending a copy to the NHLPA. The written grievance shall
set forth in plain and understandable terms the facts and circumstances giving rise to the grievance, the provision(s) of
the agreement between the player and his agent alleged to have been violated, and the relief sought.

C. Answer

The party against whom a grievance has been filed (the "Respondent") shall answer the grievance (the "Answer") in
writing by certified mail or personal delivery to the grievant and the NHLPA within thirty (30) calendar days of receipt
of the grievance. The Answer shall admit or deny the facts alleged in the grievance and shall also briefly set forth the
reasons why the Respondent believes the grievance should be denied. Once the Answer is field, the NHLPA shall
promptly provide the Arbitrator with copies of the grievance and the Answer and all other relevant documents. If an
Answer is not filed within this time limit, the Arbitrator, in his discretion, may issue an order where appropriate,
granting the grievance and the requested relief upon satisfactory proof of the claim.

D. Arbitrator

The NHLPA shall select a skilled, experienced and impartial person to serve as the Arbitrator for all cases arising
hereunder. The NHLPA may discharge the Arbitrator by serving written notice upon him. The Arbitrator so
discharged shall render decisions in all cases he previously heard but will hear no further cases. The NHLPA shall
thereupon select a successor Arbitrator. If there is an interim period between the discharge of the Arbitrator and the
selection of a successor Arbitrator, an Arbitrator shall be selected on a case by case basis under the Voluntary Labor
Tribunal Rules of the American Arbitration Association then in effect.

E. Hearing

The Arbitrator shall schedule a hearing on the dispute in Toronto or such other city as is mutually agreeable. At such
hearing, the parties may appear in person or by counsel or other representative. The parties to the dispute will have
the right to present, by testimony or otherwise, any evidence relevant to the grievance. If a witness is unavailable, the

witness' testimony may, in the discretion of the Arbitrator, be taken by telephone conference call.
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Within thirty (30) days after the close of the hearing, the Arbitrator shall issue a written award. That award shall
constitute full, final and complete resolution of the grievance, and will be binding upon the parties involved, provided,
however, the Arbitrator will not have the authority to add to, subtract from, or alter in any way the provisions of these
Regulations.

If the Arbitrator grants a money award, it shall be paid within thirty (30) days. The Arbitrator may award interest in
his discretion.

F. Telephone Conference

Any hearing conducted pursuant to the provisions of this section in which the amount in dispute is less than $20,000
shall be conducted via telephone conference call if all parties concur.

G. Evidence Regarding Compromise

The parties to disputes should have the freedom to explore compromise or settlement and to assess the possibilities for
resolving contested matters. Accordingly, all evidence of statements or conduct made in compromise or settlement
negotiations is not admissible.

H. Costs

Each party will bear the costs of its own witnesses and counsel. Costs of arbitration, including the fees and expenses
of the Arbitrator, will be borne equally between the parties to the grievance provided, however, that the Arbitrator may
assess some or all of a party's costs to an opposing party if he deems a party's position in the case to be frivolous
and/or totally without merit.

. Time Limits

The time limits of this section may be extended only by written agreement of the parties.

SECTION 6:

AGENT DISCIPLINE

A. Discipline

In addition to performing, reviewing and acting upon all Applications for Certification, the NHLPA shall have the
authority and responsibility of initiating and then presenting disciplinary cases against agents who engage in prohibited
conduct as defined in Section 3 of these Regulations. In carrying out this function the NHLPA also will have the
assistance of its outside legal counsel.

B. Complaint

Disciplinary proceedings against any certified agent shall be initiated by the filing of a written complaint (the
"Complaint") against the agent. Such complaint may be based upon information received by the NHLPA from any
person having knowledge of the action or conduct of the agent in question. The Complaint shall be sent to the agent
by prepaid certified mail addressed to the agent's business office, or may be hand-delivered to the agent personally at
his business address. The Complaint shall set forth the specific action or conduct giving rise to the Complaint and cite
the Regulation(s) alleged to have been violated.

A Complaint must be filed by the NHLPA within one year from the date of the occurrence which gave rise to the
Complaint, or within one year from the date on which the information sufficient to create reasonable cause became

known or reasonably should have become known to the NHLPA, whichever is later. The filing deadline for initiating
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a Complaint arising out of the facts of a Section 5 grievance or any other litigation shall be extended to one year from
the date of the Arbitrator's final decision in the Section 5 grievance on the final decision in such other litigation.

C. Answer

The agent against whom the Complaint has been filed shall have thirty (30) days in which to file a written answer (the
"Answer") to the Complaint. Such Answer shall be sent by prepaid certified mail to the offices of the NHLPA. The
Answer must admit or deny the facts alleged in the Complaint, and shall also assert any facts or arguments which the
agent wishes to state in his defense. Failure to timely answer shall be deemed an admission.

D. Proposed Disciplinary Action

Within thirty (30) days after receipt of the Answer, the NHLPA shall inform the agent in writing by prepaid certified
mail of the nature of the discipline, if any, which the NHLPA proposes to impose, which discipline may include one or
more of the following:

(1) Issuance by the NHLPA of an informal order of reprimand to be retained in the agent's file at the NHLPA's
offices;

(2) Issuance of a formal letter of reprimand which may be made public in NHLPA communications and other media;
(3) Suspension of an agent's certified status for a specified period of time during which he shall be prohibited from
representing the NHLPA in conducting individual contract negotiations for any NHL player or assisting in or advising
with respect to such negotiations; and

(4) Revocation of the agent's certification.

E. Appeal

The agent who has been denied certification or against whom a Complaint has been filed under this section may appeal
the NHLPA's action to the Arbitrator by filing by prepaid certified mail a written Notice of Appeal upon the NHLPA
and the Arbitrator within thirty (30) days following his receipt of notification of the proposed action.

Within thirty (30) days of receipt of the Notice of Appeal, the Arbitrator shall set a time and place for a hearing on the
Appeal. The failure of an agent to file a timely appeal shall be deemed to constitute an acceptance of the proposed
action.

F. Arbitrator

The Arbitrator shall be the same Arbitrator selected to serve pursuant to Section 5, unless such Arbitrator has
previously heard and decided a grievance under Section 5 involving the same agent and the same factual
circumstances which are the subject of the disciplinary action herein. In such cases, the NHLPA shall select another
skilled and experienced person to serve as the outside Arbitrator.

G. Conduct of Hearing

At the hearing of any Appeal, the NHLPA shall have the burden of proving its allegations by a preponderance of the
evidence. The NHLPA and the agent shall be afforded a full opportunity to present, through a testimony or otherwise,
their evidence pertaining to the action or conduct of the agent alleged to be in violation of the Regulations. All
hearings shall be transcribed.

At the close of the hearing or within thirty (30) days thereafter, the Arbitrator shall issue a decision on the Appeal,

which decision shall either affirm, vacate or modify the proposed action of the NHLPA. The Arbitrator shall decide
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two issues: first, whether the evidence supports the finding of the NHLPA that the agent has engaged in or is engaging

in prohibited conduct; and second, if so, whether the action proposed by the NHLPA should be affirmed or

modified. Such decision shall be made in the form of an appropriate written order reflecting the Arbitrator's opinion
and shall be final and binding on all parties.

H. Time Limits and Cost

The time limits of this section may be extended only by written agreement of the parties. The fees and expenses of
the Arbitrator under this section will be paid by the NHLPA. Each party will bear the costs of its own witnesses and
counsel and any other expenses related to its participation in the proceedings.

I. Evidence Regarding Compromise

The parties to disputes should have the freedom to explore compromise or settlement and to assess the possibilities for
resolving contested matters. Accordingly, all evidence of statements or conduct made in compromise or settlement
negotiations is not admissible.

SECTION7:

EFFECTIVE DATE AND AMENDMENT

A. Effective Date

These Regulations shall become effective on January 20, 1996.

B. Amendment

These Regulations may be amended from time to time by the NHLPA.
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